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Description
expanding Wisconsin Works eligibility for at-risk pregnancy

Assumptions Used in Arriving at Fiscal Estimate

Under current law, the Wisconsin Works (W-2) program has a paid placement available for pregnant
participants in their third trimester who have been diagnosed with an at-risk pregnancy. Participants in
this at-risk pregnancy placement (ARP) are eligible for a monthly benefit of $673 per month for up to
three months and are not subject to requirements of W-2 employment positions. If a participant is
pregnant and identified as having an at-risk pregnancy but is not in the last trimester of pregnancy, that
participant is placed in a case management pregnant women (CMP) placement until eligible for the ARP
placement.

Assembly Bill 249 expands eligibility for the ARP placement in W-2 by removing the limitation that a
participant be in the third trimester of pregnancy. The bill also removes the requirement that the woman
be unmarried for eligibility for the ARP placement.

Over the 12-month period from April 2022 to March 2023, there were 79 unduplicated W-2 participants in
the ARP placement. Assuming similar participation counts if the bill was enacted, expanding an additional
6 months of benefits for existing ARP placements at the current statutory amount of $673 would cost up
to approximately $319,000 in additional W-2 benefits annually.

In addition, it is reasonable to assume for purposes of a fiscal estimate that there will be W-2 participants
currently in a CMP placement that would become eligible for the ARP paid placement upon enactment of
the bill. Over the 12-month period from April 2022 to March 2023, there were 217 unduplicated W-2
participants in a CMP placement. At this time, it is indeterminate how many of this total would be
identified as having an at-risk pregnancy. If similar participant counts are assumed, W-2 benefit costs
could increase by as much as an additional $1,314,400, assuming 217 unduplicated participants receive
up to 9 months of benefits at the current statutory amount of $673 per month.

Overall, total costs are estimated at approximately $1,633,400 annually using current participant counts.
To the extent changes under the bill increase the number of at-risk pregnant participants in W-2, costs
may be higher than the estimated total. Wisconsin Works benefit costs are subject to funding limits under
s. 49.175(1)(a), Wisconsin Statutes. Currently, DCF estimates there would be enough room in the state
fiscal year 2023 allocation ($34 million) to absorb additional benefit costs, but changes under the bill are
likely not reflected in biennial budget estimates at this time. Therefore, depending on changes to
participant counts, DCF may need to submit a reallocation request to the Joint Committee on Finance
under s. 49.175(2)(a) for additional funding related to the bill's changes in the 2023-25 biennium:.

Language in AB 249 expanding the ARP placement criteria to last longer than the last trimester of an at-
risk pregnancy turns the ARP placement from a non-recurring, short-term benefit to TANF assistance for
participants receiving benefits for longer than four months.

Long-Range Fiscal Implications

The state's TANF program currently has a structural deficit, meaning ongoing expenditures exceed
ongoing revenues. By adding to TANF ongoing expenditures, this bill also increases the TANF structural
deficit. In order to resolve the structural deficit, the state would need to make significant reductions to
ongoing expenditures or increase GPR revenue for TANF programs on an ongoing basis.




