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EXEMPT

S.B. 505

SENATE BILL NO. 505-COMMITTEE ON FINANCE

JUNE 4, 2011

Referred to Committee on Finance

SUMMARY—Provides for compensation of state employees.
(BDR S$-1317)

FISCAL NOTE: Effect on Loca Government: No.
Effect on the State: Contains Appropriation included in
Executive Budget.

EXPLANATION — Matter in bolded italics is new; matter between brackets femitted-material} is material to be omitted.

AN ACT relating to public employees; establishing the maximum
allowed salaries for certain employees in the classified
and unclassified service of the State; requiring employees
of the State to take a certain number of days of unpaid
furlough leave during the 2011-2013 biennium; providing
exceptions to the furlough requirement; making
appropriations from the State Genera Fund and State
Highway Fund for the salaries of certain employees of the
State; and providing other matters properly relating
thereto.

THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN
SENATE AND ASSEMBLY, DO ENACT ASFOLLOWS:

Section 1. The following state officers, employees, and
medical and related positions in the unclassified service of the State
of Nevada are entitled to receive approximate annual salaries of not
more than the maximum amounts set forth following their specified
titles or positions:

Approximate

Annual

Title or Position Salary
1. State Office of Energy:

Director, Office of ENErgy .......ccocvvereeveeeseneseeieneneens $96,912

................................ 65,830

* S B 5 0 5 *




OCO~NOUOPR~WNE

&.bbhwwwwwwwmmwmmmmmmmmmml—w—\|—\|—\HH|—\|—\|—\H
NPFRPOOONOOUOPRWNRPRPROOONOOUOPRRWNRPOOO~NOUIAARWNEO

N
o1

Approximate
Annual
Title or Position Salary
2. High Level Nuclear Waste:
Executive Director, Nuclear Projects Office............. $112,403
EXECULIVE ASSISEANT .....eveee et 54,858
Technical Division AdMIiNiStrator........cceevveveeeevvenenn. 102,322
Planner/RESEAIrCRET ...t 81,117
. Office of the Lieutenant Governor:
Chief of SEEff......ociieereree e $72,508
Assistant to the Lieutenant Governor (each)................. 69,055
AdMINistrative SECIEtary ........coooveeeevereseeeese e 46,612
. Office of the Secretary of State:
Chief DEPULY ..o $114,104
Deputy Secretary of State, Commercial Recordings..... 95,453
Deputy Secretary of State, Southern Nevada................ 95,453
Deputy Secretary of State, Elections...........ccccccevenenee. 104,778
Deputy Secretary of State, Operations............ccoeeeeuenne. 95,453
SecuritieS ADMINISITAtOr ... ..cuveeeeeeee e 99,686
Chief, ENfOrCEMENT .....coe ittt eeeeeee e 95,150
EXECULIVE ASSISEANT ... 54,858
Public Information OffiCer........c.coovireniireneiciresens 69,122
Business Portal AdminiStrator..........cccvevvveveeeeecveeseenen. 95,453
. Office of the State Treasurer:
Chief Deputy State Treasurer ..........cooeerereenereeennene $114,104
Senior Deputy State Treasurer (€ach) .........cccceevveeneen. 104,778
Chief of StEff......ooiieeer e 114,104
Deputy State Treasurer, Debt Service........cccooveveeenene. 95,453
Deputy State Treasurer, INVesStments..........ccceevveereenne 114,104
Deputy State Treasurer, Cash Management.................. 95,453
Executive Director, Millennium Scholarship................ 95,453
EXECULIVE ASSISIANT ... eeeeeeeeeee e e e eeeeeer e e e s e eereeeees 54,858
Deputy State Treasurer, Unclaimed Property ............... 95,453
. Office of Controller:
Chief Deputy Controller.........cccoeereerrerereneneennee $104,778
ASSIStant CONETOIEN ......ccoveeeei e 85,579
EXECULiVE ASSISEANT .....eveeeieiee et 54,858
7. Office of the Attorney General:
() Attorney Genera's Office:
Assistant Attorney General ..........cccceeveeeeceennnne. $137,145
Attorney General Counsel for Prosecuting
Attorneys, Executive Director .........cccevevvveeenen. 99,704
Ombudsman for Victims of Domestic Violence...... 58,143
Chief Deputy Attorney General (each).................. 115,202
Chief of Staff.......coovviirererr e, 137,145
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Approximate
Annual
Title or Position Salary
SOliCitor GENEra .......cooeeieeececee e $129,285
Senior Deputy Attorney General (each) ................ 104,231
Deputy Attorney General (each)........cccccevvvveeennne. 93,259
Public Information OffiCer........ooovevivceeeivceeee e, 69,122
Chief INVeStigator.........ccvveeieereeree e e 79,544
Investigator (€aCh) .......ccccceveeieeveie e, 64,302
Division Administrator, Personnel Services............ 79,544
EXECUtiVE ASSISEANT .....ccvveeiceeie e 54,858
Chief Financial OffiCer .....ccovvvveivcieee e, 99,686
Legal Researcher (€aCh).......ccovevenieieceninicceeee 44,949
Supervising Legal Researcher (each).........ccccceeeeee. 54,858
Construction Law CoUuNSEl.........oovevvvveeiiveeeeeeeieeinns 129,285
Executive Director, Technological Crimes.............. 69,122
Program Specialist, Technological Crimes.............. 54,858
Insurance Investigator (€ach)..........ccccvvvrereieriniens 64,302
(b) Bureau of Consumer Protection:
SENIOr ECONOMIS .....veeeeeee e eeeee s $99,704
SENiOr ENQINEES .......coviiececece et 89,037
Senior Legal RESEArChEr ........ccccvevveveieeese e 52,974
Legal ReSEarCher........ccoccvevv e 44,949
Senior Regulatory Analyst.......cccooeveevenereneneeiennenn 83,204
Chief Deputy Attorney General (each).................. 115,202
Regulatory Manager.........ccoceveeveeneeneeseenieeneeenenens 89,114
Technical Staff Manager........cccocvcvevevvcieeieee e 89,114
Deputy Attorney General (each)........ccccevvvvevennnne. 93,259
[0 1 1= 80,281
Administrative Services OffiCer .....ooovvvvvevereiicnennn. 72,239
Senior Deputy Attorney General (each) ................ 104,231
8. Commission on Ethics:
EXECULIVE DITECLON ..ot $95,453
Counsel, Ethics COMMISSION .....ccveveieeeieeeeee e 93,259
EXECULIVE ASSISEANT .....eveeeieeeee e 54,858
T\ == 1T = o] 64,302
Senior Legal ReSEarCher ......ccoovvveeereseseeese e 52,974
. Supreme Court:
Supervisory Staff Attorney (each) ..........ccccoeveveee. $104,231
Supervisory Staff Attorney, Settlement ...................... 104,231
Reporter of Judicial DeCISIONS........cccocveeeevieieceeeiene, 115,202
Legal Counsdl, Criminal .........ccccevevvvveeeneneseeeen 126,174
Legal Counsel, CiVil......cooeveeieenireneeeesese e 126,174
Chief Assistant Clerk .......cooveeeiceeeicee e 115,202
(O 0 T1< O 1= R 137,145
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1 Approximate
2 Annual
3 Titleor Position Salary
4 Chief Deputy ClerK ......coovieieececececeeeece e $70,766
5 Court AdMINISITALOr ......vveeivcveeee e sree e 120,688
6 Deputy Court Administrator (each) ..........ccocevevennnene 104,231
7 Staff Attorney (€aCh) ..., 93,259
8 LaW Librarian.......ooeeeoeieceeeee ettt e e 98,744
9 Senior Law Clerk (€ach) ....cceecevveecveeneic e, 60,631
10 10. Commission on Judicia Discipline:
11 General CoUNSE .......ooovceiieiceee et $137,145
12 11. Department of Administration:
13 (B I1 (< ox (o) (R $124,528
14 Deputy Director (€aCh).........ccooveveeveneniieeereeeeee, 114,104
15 Information Systems Specialist........cccccevevvvieeiveiennnen. 57,740
16 Division Administrator, Internal Audits.........c.c......... 104,778
17 Manager, Internal Controls........cccceeveveveeceecese e, 89,114
18 Chief Assistant Budget Administrator ..........cccceeveeeneens 86,728
19 Senior Appeals OffiCer ... 115,202
20 Appeals Officer, Hearings (each).......cccccecvvvvvcincnene 104,231
21 Hearing Officer (each) ........cccoceeveeeceicecee e, 69,122
22 Deferred Compensation Executive Officer ................... 95,453
23 Chief Assistant, Planning.........cccccecevvveieccene e, 79,528
24 Division Administrator, State Motor Poal .................... 79,544
25 Division Administrator, Administrative Services......... 95,453
26 Division Administrator, Risk Management .................. 85,579
27 Division Administrator, Purchasing..........cccceeeeveeenene. 95,453
28 Administrator, Public Works Division.............c.c........ 120,688
29 Chief Engineer, Operations...........cccevvvereevesesenseennens 99,424
30 Deputy Administrator, Professional Services,
31 Public WOrksS DiviSiON........ccceeivcieie e 114,104
32 Deputy Administrator, Code Compliance and
33 Enforcement, Public Works Division..........cc........ 114,104
34 Deputy  Administrator, Buildings and
35 Grounds, Public Works DiviSiONn .........coceeeeeveeeeinnen. 85,579
36 Public Works Division, Project Manager |1
37 (S22 v 1) IS 104,231
38 Public Works Division, Project Manager Il (each)....... 95,453
39 Chief, Planning, Research, and Grants Management.... 86,728
40 Division  Administrator, Human  Resource
41 MENAGEMENL........coiiieriie e 104,778
42 Division Deputy Administrator, Human Resource
43 Management (€aCh).........cceevrirenrereeieneseseeeeeee 85,579
44 Director, Equal Employment Opportunity.................... 79,544
45 EXECULIVE ASSISEANT ...t e s 54,858
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1 Approximate
2 Annual
3 Titleor Position Salary
4 Division Administrator, State Library and Archives.. $95,453
5 Division Administrator, State Chief Information
6 (@) o< (TR 104,778
7 Manager, Enterprise Application Services.................... 95,453
8 Manager, COMPULING.........ccevvurrerrerrersee e seeseesseenees 95,453
9 Manager, CommuniCation............ccceevevereeveeneseseenenns 95,453
10 Manager, Information Security ...........ccoceeveveivceennn. 95,453
11 12. Department of Taxation:
12 (B T1 (= ox (o) (SRR $124,528
13 Deputy Director (€aCh).........ccvveririneieeinenereeenie 104,778
14 EXECULIVE ASSISIANT ...t e e eeeeer e e e e eeaeeees 54,858
15 Administrative Law Judge (licensed attorney) ........... 104,231
16 Chief Administrative Law Judge (licensed
17 AEOMNEY) i 115,202
18 13. Department of Education:
19 Superintendent of Public Instruction..............c.cc...... $121,785
20 Deputy Superintendent of Instruction, Research
21 and Evaluative SEIVICES .....ocoveeee e eeeeeeeaes 104,778
22 Deputy Superintendent for Administrative and
23 FiSCal SENVICES ...ttt 104,231
24 EXECULIVE ASSISEANT .....eveee it 54,858

25 14. Department of Employment, Training and
26 Rehabilitation:

27 Director, Employment, Training and

28 Rehabilitation..........ccovvereenineseeee e $124,528
29 Chief, Disability Employment Policy ..........ccoccoveruenee. 69,122
30 Division Administrator, Rehabilitation....................... 104,778
31 Chief AUAITOL ... 87,772
32 Deputy DIr€CLOr.......covveeeeeeresie e 114,104
33 EXECULIVE ASSISLANT ... eeeeeeeeee e eeeeee e e e e eeraeee s 54,858
34 Division Administrator, Employment Security........... 114,104
35 Division Administrator, Equal Rights Commission...... 85,579
36 Division Administrator, Information Development

37 AN ProCESSING ...voveeeeeienieeeeeeesesie e 104,778
38 Hearing Officer (each) .........cccoovvvvviniin e, 69,122
39 SENIOr AOINEY .....ecveececeeee e e 104,231
40 Assistant to the DIreCtor..........ccooevevereeenieneseseeeeniens 86,725
41 15. Department of Health and Human Services:

42 (B T1 (= ox (o) (R $124,528
43 Deputy Director, Programs...........ccceeereneneneeieniennens 104,778
44 Deputy Director, Fiscal Services........cccovvevivenveneeienens 104,778
45 Deputy Director, Administrative Services.................... 95,453
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1 Approximate
2 Annual
3 Titleor Position Salary
4 Governor’s Consumer Health Advocate..................... $95,453
5 Ombudsman for Consumer Health Assistance
6 (=22 1) IS 76,118
7 Statewide Suicide Prevention Coordinator ................... 69,122
8 Statewide Suicide Prevention Trainer/Networking
9 = o1 L= (o) SRR 65,830
10 Executive Assistant (€aCh) .........cccoeevveveveeieecene e, 54,858
11 Division Administrator, Health Care Financing and
12 POLICY cvovvieveereeseeseeeseenssessseesssnssss s esssessnsens 114,104
13 Deputy Division Administrator, Health Care
14 Financing and POliCY.........cooeeeniiniiieenee e, 104,778
15 Division Administrator, Health.........cccccooeevvveeveiiiiens 114,104
16 State Health OffiCer.......coovveveirrenereeese e 157,433
17 Chief BioStaliStiCIiaN .......cceevevieiieieeeeeteee e 95,453
18 State Epidemiologist .........coeveeeerencneiee e 95,453
19 Medical Program Coordinator, Mental Health
20 Program (€ach)........ccccccvvvrin i 184,861
21 Medical Program Coordinator, Statewide Mental
22 Health SErVIiCeS.......ccvivieere e 198,589
23 Division Administrator, Mental Health and
24 Developmental Services........ccovevivvveieenesesieeneesen 120,688
25 Deputy Division Administrator, Mental Health and
26 Developmental SErVICES.......ccoocvvvvvcerceeeieeeieeeieeenns 104,778
27 Division Administrator, Welfare and Supportive
28 SEIVICES ...veceeeteete sttt 114,104
29 Division Administrator, Child and Family
30 SEIVICES ..ttt ettt e e e et e s s sreeesaans 114,104
31 Deputy Division Administrator, Child and Family
32 5= AV Lo =Y (S o o ) 104,778
33 Superintendent, Nevada Y outh Training Center ........... 95,453
34 Superintendent, Caliente Y outh Center............cccceeee. 95,453
35 Bureau Chief, Y outh Parole Bureau..........ccccccecveeeenneen. 95,453
36 Division Administrator, Aging and Disability
37 SEIVICES ...viitirieeeiete ettt s neenas 104,778
38 Deputy Division Administrator, Aging and
39 Disability Services (€ach) .......ccccceevevvieeceece s 95,453
40 Chief, Elder RIghES........ccccoviiiirenenee e 85,579
41 16. Office of the State Public Defender:
42 State Public Defender.........occevivceeeic v $115,202
43 Supervising Public Defender (0ffice).........c.ccovvveennene 104,231
44 Supervising Public Defender (trial) .....cccoevvevveveenen. 104,231
45 Supervising Public Defender (appeals) .......ccccoeeveenee. 104,231
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Approximate
Annual
Title or Position Salary
Deputy Public Defender (each)........cccccovveeevicicnennens $93,259
Deputy Public Defender, Appellate..........ccoovverieennenne. 93,259
INVESLIgator (€aCh).......cuverireeeeieiriesiee e 64,302
17. Department of Business and Industry:
DUTECLON .o eeeeeeee e e e e eeeeseneeseneeen $124,528
Deputy Director, Administration ............ccccceevevveeennne. 79,544
Deputy Director, Programs.........cccceeceveeeeveeseseesnennn.s 104,778
EXECULIVE ASSISEANT .....eveee et 54,858
Division Administrator, Financial Ingtitutions.............. 95,453
Deputy Division Administrator, Financial
INSHEULIONS. ..o e e eeeer e ee e e e e e e e e e e e e s e eanreereseeeas 79,544
Certified Public Accountant, Financia Institutions...... 66,011
Division Administrator, Manufactured Housing........... 85,579
Division Administrator, Real EState .........coccevveveeeennen. 95,453
Deputy Division Administrator, Real Estate................. 79,544
Ombudsman, Real EState...........cccoovveveieeinineceeee, 69,122
Division Administrator, HOUSING........ccccceeeveeveeneennen. 95,453
Deputy Division Administrator, Housing ..................... 79,544
Chief Assistant, HOUSING.........ccoovvieverieiiece e 65,830
Chief Financial Officer, HousINg..........cccovevevvienienns 93,259
Division Administrator, INSUrance..........coeceeeevveeeeennee. 114,104
Deputy Division Administrator, Insurance (each) ........ 95,453
Deputy Division Administrator, Insurance, Captive
LIS 1< 93,259
Lead Actuary, Insurance (each) ........ccccceeeevvreieenennn. 122,929
Insurance Counsel/Hearing Officer (each)..........cccce.e.. 95,453
Division Administrator, Taxicab Authority .................. 95,453
Division Administrator, Transportation Authority ..... 111,393
Chief Transportation INSPECtor .........ccccceveevervrenceenns 90,857
Commissioner, Transportation Authority (each) ........ 104,449
Financial Analyst (eaCh) .........cccoeevevieiiviciccece e 79,638
Manager, Transportation...........cceeeevveveseereeneseeeeneenns 93,259
Deputy Division Administrator, Transportation
AULNOTILY v 86,286
Attorney, Transportation AUthOrity .......ccccceeveveeieennen. 93,259
Division Administrator, Mortgage Lending.................. 95,453
Deputy Division Administrator, Mortgage Lending..... 79,544
Certified Public Accountant, Mortgage Lending.......... 66,011
Division Administrator, Industrial Relations.............. 104,778
Deputy Division Administrator, |ndustrial
Relations (€aCh) ......cccveveeriereere e 85,579
Attorney, Industrial Relations (each) ..........ccccccevuveueenee. 93,259
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1 Approximate
2 Annual
3 Titleor Position Salary
4 Senior Attorney, Industrial Relations....................... $104,231
5 Deputy Division Administrator, Safety Consultation ... 79,544
6 Deputy Division Administrator, Mine Safety ............... 79,544
7 Division Administrator, Attorney for Injured
8 WVOTKEIS. ..ottt ettt e e e e e e e e e e e e e s e eeeeseens 115,202
9 Deputy Attorney for Injured Workers (each)................ 93,259
10 Senior Deputy Attorney for Injured Workers (each) .. 104,231
11 Division Administrator, Employee-Management
12 RelationsS Board...........cocoevvieeeieieciie e 85,579
13 Executive Assistant, Employee-Management
14 REGIONS BOAId........oeeeveiiieeeeeeee e 54,858
15 Division Administrator, Dairy Commission.................. 85,579
16 Division Administrator, Office of Labor
17 (00010010 0TES 1) 1< ST 95,453
18 Deputy Division Administrator, Office of Labor
19 (0001101 10TESST0) 1< S 79,544
20 Chief Assistant, Office of Labor Commissioner........... 51,191
21 Division Administrator, Athletic Commission ............. 95,453
22 Ombudsman of Consumer Affairsfor Minorities......... 72,508
23 18. State Department of Agriculture:
24 Director, AQriCUlture.........cccccvveveveceeieee e $104,778
25 Division Administrator, Livestock Inspection.............. 79,544
26 Division Administrator, Veterinary Medical
27 SV ICES ettt eeee e et e e e et e s rae e e e s e e e s aereeesaans 106,938
28 Senior Veterinary Diagnostician..........c.ccoeveveveienienns 91,022
29 Supervisor, Animal Disease Laboratory ............cccceun... 94,588
30 Division Administrator, Measurement Standards......... 79,544
31 Division Administrator, Plant Industry .............ccccceu... 79,544
32 19. Commission on Mineral Resources.
33 Administrator, MineralS......ccoeoeeeeeeeeeeeeeeeeeeeeeeeeeens $102,333
34 Deputy Administrator, Minerals..........cccevceveieeeenene. 81,865
35 Chief for Dangerous Mines..........cccevvvereeeveneseseennens 66,409
36 Chief for Mine Regulation ..........ccccevvveieeveneseeienins 73,630
37 Field Specialist, Minerals (each).........cccccvvvrerveneeerennn. 56,765
38 Program Manager, Qil, Gas and Geothermal................. 94,226
39 20. Commission on Economic Devel opment:
40 EXECULIVE DITECLON ......ocveveeciecieee e $114,104
41 DepULy DITECLON......c.evireieieeiriertc e 95,453
42 Senior Associate, Industrial Development (each) ......... 79,544
43 Associate, Industrial Development (each) ........ccccceeee 62,768
44 Grants Project ANalYst .......ccccevveeveevieneeseesee e 54,497
45 (D I1C= o (o g = 11 s DTN 85,579

* S B 5 0 5 *




1 Approximate
2 Annual
3 Titleor Position Salary
4 Associate, Film (each).........cccccvveieveccieee e $62,768
5 Program SpeCialist .........cocovevenireneceee e 55,257
6 21. Department of Tourism and Cultural Affairs:
7 Director, Tourism and Cultural Affairs.........ccceeuee.. $114,104
8 Chief Deputy, Administration..........cccceceevercencineinenn 95,453
9 EXECULIVE ASSISEANT ...ttt e s e 54,858
10 Public Information OffiCer........cccovveeveeve i, 77,976
11 Deputy Director, Sales and Industry Partners............... 75,660
12 Deputy Director, Marketing and Advertising ............... 75,660
13 Development Specialist 11, Tourism (each) .................. 75,660
14 Development Specialist, Tourism (each) ............c.c....... 71,039
15 Project Analyst Il (€aCh) ......ccceevveveevieiiesececceeceee, 63,543
16 Project Analyst (€aCh) ......ccccevvveeieie e 54,497
17 Development Specialist, Nevada Magazine (each)....... 62,929
18 Editor Publisher, NevadaMagazine...........ccccccecvevenenne. 85,961
19 Managing Editor, Publications...........c.cccccvovreerenennenn. 66,078
20 Production Manager ..........ccccceveeverniensen e seeseessee e 53,264
21 Art Director (€aCh) ......ccccceeveiiiiciese e 56,280
22 Advertising Sales Representative...........cccccevvveevenenen. 57,732
23 Operations and Finance Manager............cccvevereerernenne. 82,748
24 Public Relations Specialist.........ccooevievivreeieennne e 71,039
25 Division Administrator, Museums and History ............ 95,453
26 Executive Director, Nevada Indian Commission.......... 69,122
27 22. State Gaming Control Board:
28 Chairman, Gaming Control Board.............cccccveueue. $145,986
29 Member, Gaming Control Board (each) .........ccccevneene 135,741
30 EXECULIVE ASSISEANT .....eveeeieeiee et 57,546
31 Chief, INVEStigation ..........ccevvrvreriere e 104,203
32 Chief, ENfOrCEMENT ....ooeiieeeeeeee et ee e e 104,203
33 Chief, AUit.......cooieeeee e 104,203
34 Chief, Corporate SECUIti€S......ccveveveceeeerese e, 104,203
35 Chief, Tax and LICENSE .....cocveevieriee e esreee e 104,203
36 Chief, AdMINISration..........coeeeiviiee i 104,203
37 Chief Deputy, AdMINistration...........coceeeeevevvsceeceenenns 94,730
38 Executive Secretary, Gaming Control Board................ 94,730
39 Manager, ElectronicsLab .........cccoccevviveiececececen, 101,762
40 Chief, Technology .......cccvveeveriiiee e 111,307
41 Senior Lab Engineer (€aCh).......covvrireneiinerieneeeee 96,915
42 Electronic Lab Engineer (€ach).........ccceevvenereneeiennenne. 92,300
43 Coordinator, Applicant SErVICeS........ccocvveeverereneeens 92,148
44 Chief Deputy, Enforcement (each) ........ccccccveeevvcnennnee 94,730
45 Information Service Manager .........ccceeevveeecececeenenn, 96,915

* S B 5 0 5 *




OCO~NOUOPR~WNE

WWWWWWWWWNNNDNNNNNNNRPRPRPRRPERPREPRPRERRE
O~NOOITRRWNRPRPOOO~NOUIRARWNRFRPRPOOONOOAAWNEO

39

—10-

Title or Position
Senior Network Specialist........ccccceeevuenene
Network Specialist I.......ccocvvveinineniennne
Network Specialist | (each).........ccccccveenee.
Data Management Analyst............cccceuenee.
System Manager.......ccccoevceveveeeneeeseee e
Programming Manager .........ccccoeeevveeennnns
Programming SUpervisor .........cccceevevenene.
Chief Deputy, Audit (each) ..........ccceuenee.
Chief Deputy, Investigations (each)..........
Chief Deputy, Corporate Securities..........
Chief Deputy, Tax and License.................
Hearings Officer (each)......ccccccvcevvereenne
Administrative Coordinator ......................
Financial Officer .......cccovvviviveceie e
Supervisor, Investigations (each) ..............
Supervisor, Enforcement (each)................
Supervisor, Corporate Securities (each)....
Supervisor, Audit (€ach) ......ccccceevieeeennnne
Supervisor, Tax and License (each)..........
Supervisor (€ach) ......ccooeevenirenicncen
District Office Manager ...........cccceevrernennee
Senior Agent, Corporate Securities (each)
Senior Agent, Investigations (each) ..........
Senior Agent, Audit (each) .........c.cc.c.......
Senior Agent, Tax and License (each) ......
Senior Research Specidlist (each).............
Senior Agent, Enforcement (each)............
Agent, Corporate Securities (each) ...........
Agent, Audit (each)......cccccorvveiniiniinnnen,
Agent, Investigations (each)......................
Agent, Enforcement (each) ..........c.cco.......
Agent, Tax and License (each)........ccccuuene
Electronics Technician (each) ...................
Senior Program Analyst (each) .................
Special Agent (each) ......cccccvvcevvcevvcenrnene
23. Public Utilities Commission of Nevada:

Public Utilities Commissioner (each) .......
Executive Assistant (each) ........cccccevvreeneee
Financial Analyst (each) ........cccccceveenennee.
Chief Attorney (each)........cccveeeveieeeennns

Approximate
Annual

.................. 120,688
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1 Approximate
2 Annual
3 Titleor Position Salary
4 Senior Attorney (€ach) ........cccceevvevcveciiece e, $104,231
5 Supervisor, Consumer Complaint Resolution............... 79,544
6 Manager, Safety and Quality Assurance...............c.e.... 95,453
7 Manager, Systems Operation ...........cccceevevereieeeresenes 85,579
8 Public Education and Statistical Analysis Officer
9 (S22 o ) SRS 65,830
10 Administrative Attorney (each).......cccccoooveeevvieceenennn, 69,122
11 Manager, Resource and Market Analysis..........cccceueu.e. 95,453
12 Engineer, Water..........ccceeveveveneeese e 79,638
13 Engineer, EleCtric (€ach) .......cocevereierenineeceseiee 83,690
14 Senior Gas Pipeline ENgIiNeer.........cccoovveveeieneseeieins 84,016
15 Engineer, Gas Pipeline (each) .......c.ccccceevvvvveveceeen, 79,638
16 Senior Engineering Analyst ........cccooeveeveveiieceeciesenee, 71,364
17 Manager, Policy ANalySiS........cccvvneininieneneneenee 95,453
18 Director, Regulatory Operations............ccocevereereeeniens 114,104
19 Manager, Consumer Complaint Resolution.................. 95,453
20 SENIOr ANAIYSE ..o e 71,364
21 Rural Consumer Representative...........ccooeeveeeeieecreennenn. 64,388
22 Manager, Tariffsand Compliance...........ccccceeviveueennene. 95,453
23 COMMISSION SECTELANY ....ccveeveererieeeeieseesreeee e e eseenens 95,453
24 Assistant Commission SECretary .........coovuevereeierereene. 85,579
25 Senior Regulatory ECONOMISt ........cccevveeeenenieniceeee, 85,475
26 Regulatory Economist (€ach)........cccocvvvevvieevienvieesnennn, 85,475
27 Commission Policy Advisory (€ach) .......cccceveeieeeennns 87,874
28 Senior Utility Analyst (eaCh) ........cccooevvvvieveviieeies 71,364
29 Resource Planning ENGINEEY ..........cccveevvveneienenenienns 79,638
30 Legal Case Manager ..........coeueererieneneeenenie e 55,696
31 24. Department of Motor Vehicles:
32 DUTECLOT e e e e e e e eeeeeeeeeeeeeeeneeseneean $124,528
33 Deputy Director, Motor Vehicles........cccoevveveeieennnnns 120,688
34 EXECULIVE ASSISEANT ...t e s 54,858
35 Division Administrator, DMV Motor Carrier ............... 95,453
36 Division Administrator, DMV  Management
37 SEIVICES ...vtitesieeeeete sttt e e s s 95,453
38 Division Administrator, DMV Automation.................. 95,453
39 Division Administrator, DMV Field Services............ 104,778
40 Division  Administrator, DMV  Compliance
41 ENfOrCamMENt.....coi it 104,778
42 Division Administrator, DMV Central Services........... 95,453
43 Division Administrator, DMV  Administrative
44 SEIVICES....eiiteeeieeeteeeste ettt ene s 95,453
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1 Approximate

2 Annual

3 Titleor Position Salary

4 Chief Administrative Law Judge, DMV (licensed

5 2 1001 01, ) TSRS $115,202

6 Chief Administrative Law Judge, DMV (other than

7 licensed atorney) ........coeveeerereneneee e 104,231

8 DMV Administrative Law Judge (licensed attorney)

9 (EBCN) ..t 104,231
10 DMV Administrative Law Judge (other than
11 licensed attorney) (each) ........ccoceveveerenereeneienenn, 93,259
12 25. Department of Public Safety:
13 (B I1 (< ox (o) (R $124,528
14 Deputy Director, Public Safety .........cooeeevenencenee. 120,688
15 EXECULIVE ASSISIANT ... eeeree e e e eereeeee s 54,858
16 Division Administrator, Parole and Probation............ 120,688
17 Chairman, State Board of Parole Commissioners....... 104,778
18 Parole Board Member (€aCh) .........ccoceeveeivincncncicen, 85,579
19 Executive Assistant, Parole Board...........ccoceeecvveeeenneen. 54,858
20 Division Administrator, Records and Technology...... 109,469
21 Division Administrator, State Fire Marshal ................ 104,778
22 Division Administrator, Capitol Police.............c.cccu..... 95,453
23 Division Administrator, Investigations.............c......... 114,104
24 Division Administrator, Highway Safety Planning
25 and AdMINISLIatioN.........cceeeivceeee e 79,544
26 Chief, Nevada Highway Patrol ...........ccccoevvevveneenen. 120,688
27 Lieutenant Colonel, Nevada Highway Patral............... 120,688
28 Division Administrator, Homeland Securrity............... 114,104
29 Analyst Supervisor / NAIC Manager ........c.coeveeeeeeniens 72,241
30 26. Department of Corrections:
31 (B I1 (< ox (o) (R $124,528
32 EXECULIVE ASSISIANT ... eeeeeeeeee e e eeeeer e e e e e eeaeeees 54,858
33 Y I<Ts [Tor= I T (<01 (o) (TR 186,595
34 Deputy Director, Operations, Northern Region.......... 114,104
35 Deputy Director, Industrial Programs............ccccveuenee. 114,104
36 Deputy Director, Operations, Southern Region.......... 114,104
37 Deputy Director, SUPpPOIt SErVICeS ........cvvvrververveennns 114,104
38 Division Administrator, EEO and Training................... 85,579
39 27. Peace Officers’ Standards and Training
40 Commission:
41 (B T1 (= o (o) G $95,453
42 Deputy DITECLON.......ccirvieeeeiriesie e 85,579
43 EXECULIVE ASSISEANT .....eveeeieiee et 54,858
44 Bureau Chief (€ach) .........cccocvvvirvirnn e, 75,340
45 Training Specialist (each) ........ccccceevevivicieeiere e, 68,770
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1 Approximate

2 Annual

3 Titleor Position Salary

4 28. State Department of Conservation and Natura

5 Resources.

6 (B T1 (< ox (o) (R $124,528

7 Deputy DITECLON.......cciiiveeeeeiriesie e 104,231

8 Division Administrator, Environmental Protection .... 120,688

9 Division Administrator, Water Resources.................. 120,688
10 Division Administrator, FOrestry .........cccecevvvvrvennnnnn. 104,778
11 Division Administrator, State Parks.........ccccceeeeveenee. 104,778
12 Division Administrator, State Lands.........ccccceeeveeeennnen. 95,453
13 District Supervisor, Water Commissioner, Water
14 RESOUICES ... .ttt e e s e r e e e e e e aa e 69,122
15 Division Administrator, Natural Heritage..................... 79,544
16 Division Administrator, Historic Preservation.............. 95,453
17 29. Department of Wildlife:
18 DITECLON ..ttt et e ee e e e saeesaee e $114,104
19 Deputy Director (€aCh).........ccceerireieieeireseseeeenins 104,778
20 EXECULIVE ASSISIANT ...t eeeeeeer e e e e e eeeeeeees 54,858
21 Chief GameWarden..........oocoeeeeeeeeeeeeeeeeeeeeee e 95,453
22 Division Administrator, Conservation Education......... 85,579
23 Division Administrator, Fisheries Management ........... 85,579
24 Division Administrator, Game Management ................ 85,579
25 Division Administrator, Habitat..........ccccoecoeeievveeeennen. 85,579
26 Division Administrator, Wildlife Administration......... 85,579
27 Division Administrator, Wildlife Diversity .................. 85,579
28 30. Department of Transportation:
29 (D T1 (= 03 (o) (SRR $124,528
30 Deputy Director (€aCh).........ccverireneieeireseseeeenins 121,785
31 EXECULiVE ASSISEANT .....eveeeieiie et 54,858
32 Division Administrator, Administrative Services....... 104,778
33 Divison Administrator, Planning and Program
34 DevElOPMENT .......cceieece e 104,778
35 Division Administrator, Engineering..........ccccceeveeuenee. 120,688
36 Division Administrator, Operations............ccocveeveuenee. 120,688
37 Hearings OffiCar ......covveeee e 69,122
38 Administrative Coordinator ..........ceveevveeveveeeeeeeeeeeeeeeens 81,987
39 31. Colorado River Commission of Nevada:
40 D11 < o1 (o S $128,530
41 DepULy DITECLON......c.ciirieieieirierie e 122,207
42 Special ASSISANT ...c..covverrieeeee e 85,800
43 Division Head, POWEY .........coceeeeiiiiieeee e 116,459
44 Division Head, Water ..........cocoevveiiveeeiee e 116,459
45 Administrative Services OffiCer......ovvvvveeveieeeeee e 116,459
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Approximate
Annual
Title or Position Salary
OfficE MANAGEY ......ccveeeeeeie e $64,013
Senior Energy Accountant (€ach) .........ccccceverereeierenne. 87,290
Natural Resource Specialist (€ach) .......cccocevvreieeennns 101,257
Environmental Program Manager ...........ccoveveiveennens 104,748
Network Administrator (each) ........cccceevvvvvcvvcevennen, 75,651
Power Supply Manager ..........ccccoeeveveieceeceeseseeeenn, 107,433
Assistant Director Engineering and Operations.......... 116,388
Assistant Director Energy Information Systems......... 104,748
Power FacilitiesManager.........cocevevevveceeneseeeeseeee 104,748
Power Facilities Communication Technician (each) .... 81,471
Senior Power Facilities Electrician (each) .................... 81,471
Senior Power FacilitiesEngineer........cccocevevvveeveenen, 100,719
Power FacilitieS EIeCtriCian........cocveeeeeeeeeeeeee e 75,651
Hydropower Program Manager...........cccccverereeenennens 110,569
Assistant Hydropower Program Manager ............c........ 98,929
Manager, Power Planner .........ccccovcvvvveeeeneneneeeen, 104,231
Power Supply Planner.........cccoevievieevieeveeseenecneeniens 104,778
Assistant Power Supply Planner .........cccccevivececiecnnee 90,856
Manager, Power ACCOUNLING........cccevvvereeriesieseeeenne, 104,231
Energy Accountant (€ach).........c.ccoceveeninineniiccneen 76,802
32. Public Employees Benefits Program:
EXECULIVE OFfICES ..ot $120,688
EXECULIVE ASSISIANT ... eee e e eeeeeer e e e e e eeeraeeees 54,858
Quality Control OffiCer......cccviiieieieiececce e 93,259
Operations OffiCer ......ccociveerereceee e 102,586
Chief Financial OffiCer ......oovvviivveee e 93,259
Chief Information OffiCer ........oovveeeivceee e, 93,259
Financial ANalYSt .......ccccoeeeieieneeere e 78,448
33. Veterans Services:
Executive Director, Veterans Services.....cooceevvvvevenns $93,259
Deputy Director, Veterans ServiCes........ccoceeeveeueennn. 79,544
Administrator, Veterans' HOmME......cccccoveeveveevcveeeeennen, 104,778
34. Office of the Military:
Adjutant General ..........cooovveveiinienieseee e $114,104
35. Medical and Related Positions:
Senior Physician (Range C) (each) .........ccccceveeveueane. $151,733
Senior Psychiatrist (Range C) (each) ......ccccccvvveuvenene. 172,479
Senior Institutional Dentist (Range A) (each)............. 119,646
Senior Institutional Dentist (Range B) (each)............. 134,994
PharmaCist 3. 117,458
Pharmacist 2 (eaCh) .......cccccoveveevieereeseeceereeeceeies 106,780
Pharmacist 1 (€aCh) .......ccccveveveieeecce e 97,074
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A Senior Psychiatrist (Range C) is a psychiatrist certified by the
American Board of Psychiatry and Neurology.

Sec. 2. 1. |If any unclassified position is omitted from this act
for the Fiscal Years 2011-2012 and 2012-2013, the Division of
Human Resource Management of the Department of Administration
shall examine the duties and responsibilities of the position and
submit to the Interim Finance Committee a list of those duties and
responsibilities and a recommended salary for the position. The
Interim Finance Committee shall review the duties and
responsibilities of the position and establish the salary for the
position.

2. If the Fiscal Analysis Division of the Legislative Counsel
Bureau determines that the title or maximum salary for a position set
forth in section 1 of this act contains a typographical or other error
that misrepresents the maximum salary intended to be set forth in
section 1 of this act, the Interim Finance Committee may review the
duties and responsibilities of the position and establish the
appropriate title and maximum salary for the position pursuant to
the intent of the 76th Session of the Nevada L egislature.

3. An employee occupying a position that is currently in the
classified service that is moved into the unclassified service
pursuant to this act has the option to remain in the classified service
at his or her current grade, with al rights afforded classified
employees, or move into the unclassified service. If the employee
chooses to move into the unclassified service, the employee cannot
a a later date choose to return to the classified service while
occupying this position.

4. Once an employee vacates the position moved into the
unclassified service pursuant to this act, the employee who is the
replacement in the position will be in the unclassified service.

5. If the salary for a position that is currently in the classified
service or nonclassified service and that is moved into the
unclassified service is reduced pursuant to this act, the salary for the
employee currently serving in the position will be retained at its
current level and the employee will be subject to unpaid furlough
leave pursuant to section 4 of this act. Once the employee serving in
the position vacates the postion, the unclassified salary is
established at the level in section 1 of this act, as adjusted pursuant
to section 3 of this act.

6. If the salary for an employee occupying a position in the
unclassified service on June 30, 2011, is more than the maximum
salary for that position as set forth in section 1 of this act, the salary
for that employee must be retained at the level in effect on June 30,
2011, with a reduction of 2.5 percent. Such an employee is subject
to unpaid furlough leave pursuant to section 4 of this act. Once an
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employee vacates a position for which the previous sdary is
retained pursuant to this section, the maximum saary for that
position must be reduced to the amount set forth in section 1 of this
act, as adjusted pursuant to section 3 of this act.

Sec. 3. 1. Except as otherwise provided in this section, for
the period beginning on July 1, 2011, and ending on June 30, 2013,
the salary of each employee of the State must be reduced by 2.5
percent. The maximum amounts of the approximate annual salaries
for the unclassified service set forth in section 1 of this act include a
reduction of 2.5 percent.

2. Except as otherwise provided in subsections 3 and 4, the
provisions of subsection 1 apply to all Departments of State
Government and includes the Nevada System of Higher Education,
the Public Employees Retirement System and all other entities of
State Government.

3. The Board of Regents of the University of Nevada shall
determine and implement the method by which the professional
employees of the Nevada System of Higher Education will
participate in the requirements of subsection 1.

4. The requirements of subsection 1 do not apply to an
employee of the Department of Tourism and Cultural Affairs whose
standard workweek is 32 hours.

Sec. 4. 1. Except as otherwise provided in section 6 of this
act:

(@) For the period beginning on July 1, 2011, and ending on
June 30, 2013, each employee of the State shall:

(D If he or she is a full-time employee, take 48 hours of
unpaid furlough leave each fiscal year.

(2) If heor sheisemployed less than full time, take a number
of hours of unpaid furlough leave each fiscal year which is equal to
the average number of hours worked per working day multiplied
by 6.

(b) Except as otherwise provided in subsections 3 and 4, the
requirements in paragraph (a) apply to all Departments of State
Government and includes the Nevada System of Higher Education,
the Public Employees Retirement System and all other entities of
State Government.

2. Furlough leave pursuant to this section must be scheduled
and approved in the same manner as other leave. Notwithstanding
any statute or regulation to the contrary and except as otherwise
provided by regulation adopted pursuant to this section by the
Personnel Commission, an employee who is on furlough leave is
considered to have worked that day or portion of a day, as
applicable, for al purposes except payment of sdary and
determination of overtime, including without limitation:
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(@) Accrua of sick and annua leave;

(b) Determining the employee’ s pay progression date;

(c) Continuity of service and years of service for the purposes of
payments pursuant to the plan to encourage continuity of service;

(d) The duration of a probationary period;

(e) Determining €ligibility for holiday pay if the shift
immediately precedes a holiday;

(f) Seniority for al purposes, including layoffs;

(9) The Public Employees Benefits Program; and

(h) The Public Employees’ Retirement System, including for the
purposes of contributions to the System, subject to the requirements
of sections 5 and 6 of this act.

3. The Board of Regents of the University of Nevada shall
determine and implement the method by which the professional
employees of the Nevada System of Higher Education will
participate in the requirements pertaining to furlough leave pursuant
to this section.

4. The requirements of this section do not apply to employees
of the Department of Tourism and Cultural Affairs whose standard
workweek is 32 hours.

5. Except as otherwise provided in subsection 3, the Personnel
Commission shall adopt regulations to carry out the provisions of
this section.

Sec. 5. 1. It is the intent of the Legidature to establish a
program whereby employees of the State and other participating
employers who take furlough leave due to extreme fiscal need,
including employees required to take furlough leave pursuant to
section 4 of this act, be held harmless in the accumulation of
retirement service credit and reported salary pursuant to chapter 286
of NRS.

2. Except as otherwise required as aresult of NRS 286.537 and
notwithstanding the provisions of NRS 286.481, an employee is
entitled to receive full service credit for time taken as furlough leave
pursuant to the program established pursuant to section 4 of this act
if:

(@) The employee does not take more than 48 hours of furlough
leavein afiscal year; and

(b) The public employer certifies to the System that the
employer is participating in the furlough program established
pursuant to section 4 of this act and that the furlough leave which is
reported for the employee is taken in accordance with the
requirements of section 4 of this act.

3. In any month in which a day, or a portion of a day, of
furlough leave is taken, an employee is entitled to receive full-time
service credit for the furlough leave in accordance with the normal
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workday for the employee. An employee who is less than full time
is entitled to service credit in the same manner and to the same
extent as though the employee had worked the hours taken as
furlough leave.

4. When a member is on furlough leave pursuant to the
program certified by the public employer in accordance with this
section, the public employer must:

(8 Include all information required by the System on the public
employer’s regular monthly retirement report as provided in NRS
286.460; and

(b) Pay al required employer and employee contributions to the
System based on the compensation that would have been paid to
the member but for the member’s participation in the program. The
public employer may recover from the employee the amount of the
employee contributions set forth in NRS 286.410.

5. Service credit under the program established pursuant to this
section must be computed according to the fiscal year.

6. Asusedin this section:

(@ “Member” hasthe meaning ascribed to it in NRS 286.050.

(b) “Public employer” has the meaning ascribed to it in
NRS 286.070.

(c) “System” means the Public Employees’ Retirement System.

Sec. 6. 1. It is the intent of the Legislature to limit
exceptions to the requirement of furlough leave for employees of the
State pursuant to section 4 of this act to identified areas of critical
need. If an employer, including the State, participating in the
program established pursuant to section 4 of this act determines that
a position cannot be subject to furlough leave because of the need to
provide appropriate services that are necessary to the protection of
public health, safety and welfare, the governing body of the agency
must make findings on the record in a public meeting that:

(@) The position is necessary to the protection of public health,
safety, or welfare;

(b) The public health, safety or welfare will be significantly
diminished if mandatory furlough leave is implemented for
employees in these positions; and

(c) No alternatives exist to provide for the protection of public
health, safety or welfare.

2. For the purposes of subsection 1:

(d) Except as otherwise provided in this subsection, the State
Board of Examiners shall determine positions within the Executive
Branch of State Government that cannot be subject to furlough
leave.
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(b) The Board of Regents shall determine positions within the
Nevada System of Higher Education that cannot be subject to
furlough leave.

(c) The Public Employees Retirement Board shall determine
positions within the Public Employees Retirement System that
cannot be subject to furlough leave.

(d) The Supreme Court shall determine positions within the
Judicial Branch of State Government that cannot be subject to
furlough leave.

(e) The Legidative Commission shal determine positions
within the Legidative Branch of State Government that cannot be
subject to furlough leave.

3. The entities described in subsection 2 shall report to the
Interim Finance Committee on a quarterly basis all positions that
have been determined not to be subject to furlough leave pursuant to
this section and the reasons for such determinations.

4. Inaddition to any other salary reduction required pursuant to
this act, if the position of an employee is determined not to be
subject to furlough leave pursuant to this section, the salary of the
employee must be reduced by 2.3 percent for the portion of the
period beginning on July 1, 2011, and ending on June 30, 2013,
during which the position is not subject to furlough leave.

Sec. 7. 1. There is hereby appropriated from the State
Genera Fund to the State Board of Examiners the sum of
$5,946,647 for the purpose of meeting any deficiencies for the fiscal
year beginning on July 1, 2011, and ending on June 30, 2012, and
the sum of $6,005,007 for the purpose of meeting any deficiencies
for the fiscal year beginning on July 1, 2012, and ending June 30,
2013, which may be created between the appropriated money of the
respective departments, commissions and agencies of the State of
Nevada, as fixed by the 76th Session of the Legislature, and the
actual salary net of requirements for unpaid furlough leave of the
personnel of those departments, commissions and agencies, to hold
those personnd harmless in the accumulation of retirement service
credit under section 5 of this act, to become effective on July 1,
2011.

2. The State Board of Examiners, upon the recommendation of
the Director of the Department of Administration, may allocate and
disburse to various departments, commissions and agencies of the
State of Nevada, out of the money appropriated by this section such
sums of money as may from time to time be required, which when
added to the money otherwise appropriated or available equal the
amount of money required to pay the saaries of the employees of
the respective departments, commissions and agencies under the

adjusted pay plan.
LR
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Sec. 8. 1. There is hereby appropriated from the State
Highway Fund to the State Board of Examiners the sum of
$1,378,750 for the purpose of meeting any deficiencies for the fiscal
year beginning on July 1, 2011, and ending on June 30, 2012, and
the fiscal year beginning on July 1, 2012, and ending June 30, 2013,
which may exist between the appropriated money of the Department
of Motor Vehicles, Department of Public Safety and Nevada
Transportation Authority, as fixed by the 76th Session of the
Legidature, and actual salaries net of the requirements for unpaid
furlough leave of personnel of the Department of Motor Vehicles,
Department of Public Safety and Nevada Transportation Authority
to hold those personnel harmless in the accumulation of retirement
service credit under section 5 of this act, to become effective on
July 1, 2011.

2. The State Board of Examiners, upon the recommendation of
the Director of the Department of Administration, may allocate and
dishburse to the Department of Motor Vehicles, the Department of
Public Safety and the Nevada Transportation Authority out of the
money appropriated by this section such sums of money as may
from time to time be required, which when added to the money
otherwise appropriated or available equal the amount of money
required to meet and pay the salaries of the employees of the
Department of Motor Vehicles, Department of Public Safety and
Nevada Transportation Authority under the adjusted pay plan.

Sec. 9. The Department of Health and Human Services and the
Department of Corrections may adopt a plan to authorize additional
payments of up to $60 for a specified period on a weeknight and of
up to $100 for a specified period on a weekend day for unclassified
employees, who are Senior Psychiatrists, Senior Physicians or
Pharmacists to perform on-call responsibilities to ensure 24-hour
coverage in psychiatric treatment facilities, and correctional
facilities and institutions. On-call responsibilities for Senior
Psychiatrists and Senior Physicians include, without limitation,
attending to clinical emergencies, evaluation of patients subject to
seclusion and restraint, and completing rounds during weekends.
On-call responsibilities for pharmacists, include, without limitation,
consultation with medical personnel and first dosage reviews.

Sec. 10. The State Gaming Control Board may adopt a plan to
authorize additional payments of up to $5,000 annually for
unclassified employees who possess a current Nevada certified
public accountant certificate, a license to practice law in the State of
Nevada or any other state, or are in a qualifying position as an
electronic laboratory engineer and possess a bachelor of science or
higher degree in engineering, electronic engineering or computer
science and utilize, in the opinion of the Board, the skills evidenced
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by these qualifications to further enhance the performance of their
job duties and responsibilities.

Sec. 11. Any remaining balance of the appropriation made by
sections 7 or 8 of this act must not be committed for expenditure
after June 30, 2013, by the entity to which the appropriation is made
or any entity to which money from the appropriation is granted or
otherwise transferred in any manner, and any portion of the
appropriated money remaining must not be spent for any purpose
after September 20, 2013, by either the entity to which the money
was appropriated or the entity to which the money was subsequently
granted or transferred, and must be reverted to the fund from which
it was appropriated on or before September 20, 2013.

Sec. 12. When determining the allocations of the money
appropriated in sections 7 and 8 of this act, the Board of Examiners
must not distribute money to an account beyond the maximum
salary need amount determined for the account. Appropriations
established for an account within a department, agency or
commission must not be distributed to another account within the
department, agency or commission if that action results in the
distribution of money beyond the maximum salary need amount
determined for the account.

Sec. 13. Thisact becomes effective on July 1, 2011.
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