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ASSEMBLY CONCURRENT RESOLUTION—Amending the 
Joint Standing Rules of the Senate and Assembly for the 80th 
Session of the Legislature. 

 RESOLVED BY THE ASSEMBLY OF THE STATE OF NEVADA, THE 

SENATE CONCURRING, That Rule No. 20.5 of the Joint Standing 
Rules of the Senate and Assembly as adopted by the 80th Session of 
the Legislature is hereby amended to read as follows: 

Rule No. 20.5.  Lobbyists to Maintain Appropriate 
Working Environment; Procedure for Filing, Investigating 
and Taking Remedial Action on Complaints. 
 1.  A lobbyist shall not engage in any conduct with a 
Legislator or any other person working in the Legislature 
which is prohibited by a Legislator under Rule No. 20. Each 
lobbyist is responsible to conduct himself or herself in a 
manner which will ensure that others who work in the 
Legislature are able to work in an environment free from 
sexual harassment and other unlawful harassment. 
 2.  Each lobbyist must exercise his or her own good 
judgment to avoid engaging in conduct that may be perceived 
by others as sexual harassment as described in Rule No. 20. 
 3.  A lobbyist who encounters conduct that he or she 
believes is sexual harassment, other unlawful harassment, 
retaliation or otherwise inconsistent with this policy may file 
a written complaint with: 
 (a) [The Speaker of the Assembly; 
 (b) The Majority Leader of the Senate; 
 (c)] The Director of the Legislative Counsel Bureau; or 
 [(d)] (b) The reporting system established pursuant to 
subsection 11 of Rule No. 20. 
 Such a complaint must include the details of the incident 
or incidents alleged, the names of the persons involved and 
the names of any witnesses. Unless the Legislative Counsel is 
the subject of the complaint, the Legislative Counsel must be 
informed upon receipt of a complaint. 
 4.  If a person encounters conduct by a lobbyist which he 
or she believes is sexual harassment, or other unlawful 
harassment, retaliation or otherwise inconsistent with this 
policy, the person may file a complaint in the manner listed in 
subsection 3, or may submit a complaint in accordance with 
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the reporting system established pursuant to subsection 11 of 
Rule No. 20.  
 5.  If a complaint made against a lobbyist pursuant to this 
Rule is substantiated, appropriate disciplinary action may be 
brought against the lobbyist which may include, without 
limitation, having his or her registration as a lobbyist 
suspended. 
 6.  The provisions of this policy are not intended to 
address conduct between lobbyists and must not be used for 
that purpose. This policy does not create any private right of 
action or enforceable legal rights in any person. 
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