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CHAPTER

AN ACT concerning

Labor and Employment Abusive Work Environments in State Agencies -
sce-Remedies Workgroup Study

requiring the J oint Comrmttee on Falr Practlces and State Personnel to convene
a certain workgroup to study and make recommendations regarding certain

EXPLANATION: CAPITALS INDICATE MATTER ADDED TO EXISTING LAW.
[Brackets] indicate matter deleted from existing law.
Underlining indicates amendments to bill.
Steike-eut indicates matter stricken from the bill by amendment or deleted from the law by

amendment.
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2 SENATE BILL 999

matters; providing for the composition and staffing of the workgroup;
prohibiting a member of the workgroup from receiving certain compensation or
reimbursement of expenses; requiring the Joint Committee to report the
findings and recommendations of the workgroup to certain committees of the
General Assembly on or before a certain date; providing for the termination of
this Act; and generally relating to a workgroup to study abusive work
environments in State agencies.

Preamble

WHEREAS, The social and economic well-being of Maryland is dependent on
healthy and productive employees; and

WHEREAS, Between 37 and 59 percent of employees directly experience
health—endangering workplace bullying, abuse, and harassment and this type of
workplace mistreatment is approximately four times more prevalent than sexual
harassment alone; and

WHEREAS, Workplace bullying, abuse, and harassment can inflict serious
harm on targeted employees, including feelings of shame and humiliation, severe
anxiety, depression, suicidal tendencies, impaired immune systems, hypertension,
increased risk of cardiovascular disease, and symptoms consistent with
posttraumatic stress disorder; and

WHEREAS, Abusive work environments can have serious consequences for
employers, including reduced employee productivity and morale, higher turnover and
absenteeism rates, and increased medical and workers’ compensation claims; and

WHEREAS, If mistreated employees who have been subjected to abusive
treatment at work cannot establish that the behavior was motivated by race, color,
gender, sexual orientation, national origin, or age, they are unlikely to be protected by
the law against the mistreatment; and

WHEREAS, Legal protection from abusive work environments should not be
limited to behavior affecting individuals in certain protected classes as is the case
under employment discrimination statutes; and

WHEREAS, Existing workers’ compensation plans and common-law tort
actions are inadequate to discourage workplace abuse or to provide adequate relief to
employees who have been harmed by abusive work environments; now, therefore,
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SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF
MARYLAND, That thetaws-eofMarsdandreadasfollows:

(@) The Joint Committee on Fair Practices and State Personnel Oversight
shall convene a workgroup to:

(1) determine the extent to which abusive work environments exist in
State agencies;

(2) determine the extent to which existing remedies address abuse
suffered by State employees due to abusive work environments: and

(3) make recommendations, including draft legislation, regarding
methods of strengthening existing remedies and any new remedies that are needed to
address abuse suffered by State employees due to abusive work environments.

()  The workgroup shall consist of:

(1) the Secretary of Budget and Management, or the Secretary’s
designee; and

(2) the following members appointed by the co—chairs of the Joint
Committee appointed under § 2—10A—08 of the State Government Article:

(3] three State employees who are not supervisors, of which:
1. one shall have been employed by the State for less
than 5 years:
2. one shall have been employed by the State for at least

5 vears but no more than 10 yvears: and

3. one shall have been employed by the State for more

than 10 vears:

(1) three State employees who have held supervisory positions,

of which:

1. one shall have held a supervisory position for less

than 5 vears:

2. one shall have held a supervisory position for at least
5 yvears but no more than 10 vears: and

3. one shall have held a supervisory position for more

than 10 yvears:
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4 SENATE BILL 999

(111) a member of the Maryland State Bar who practices in the
State and is knowledgeable about abusive work environments and existing remedies
for abuse suffered due to an abusive work environment; and

(iv) three representatives of labor unions that represent State
employees, each of whom represents a different union.

(©) The Department of Budget and Management shall provide staff for the
workgroup.

(d A member of the workgroup:

(1) may not receive compensation as a member of the workgroup; and

(2)  1is not entitled to reimbursement for expenses.

()  On or before December 31, 2012, the Joint Committee on Fair Practices
and State Personnel shall report the findings and recommendations of the workgroup
to the Senate Finance Committee and the House Appropriations Committee in
accordance with § 2—-1246 of the State Government Article.
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8 SENATE BILL 999

SECTION 3= 2. AND BE IT FURTHER ENACTED, That this Act shall take
effect Geteber July 1, 2012. It shall remain effective for a period of 1 year and, at the

end of June 30, 2013, with no further action required by the General Assembly, this
Act shall be abrogated and of no further force and effect.




