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A BILL ENTITLED 

 

AN ACT concerning 1 

 

Anne Arundel County – Superintendent of Schools – Compensation for 2 

Unused Leave on Termination of Employment 3 

 

FOR the purpose of providing that the Anne Arundel County Board of Education, on 4 

termination of the employment of the county superintendent of schools, may 5 

compensate the county superintendent for unused leave earned while employed 6 

as county superintendent only in a certain manner; and generally relating to 7 

compensation for the Anne Arundel County superintendent of schools on 8 

termination of employment. 9 

 

BY repealing and reenacting, with amendments, 10 

 Article – Education 11 

Section 4–202 12 

 Annotated Code of Maryland 13 

 (2008 Replacement Volume and 2013 Supplement) 14 

 

 SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF 15 

MARYLAND, That the Laws of Maryland read as follows: 16 

 

Article – Education 17 

 

4–202. 18 

 

 (a) (1) Except as provided in paragraph (2) of this subsection, each county 19 

superintendent is entitled to the compensation set by the county board. 20 

 

  (2) In Prince George’s County, the Chief Executive Officer is entitled 21 

to the compensation set by the contract with the county board. 22 

 

 (b) (1) The salary of a county superintendent may not be decreased during 23 

his term of office. 24 
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  (2) Each county superintendent shall devote full time to public school 1 

business. 2 

 

 (C) (1) IN THIS SUBSECTION, “LEAVE” MEANS: 3 

 

   (I) ANNUAL LEAVE; 4 

 

   (II) COMPENSATORY LEAVE; 5 

 

   (III) SICK LEAVE; AND 6 

 

   (IV) PERSONAL LEAVE. 7 

 

  (2) IN ANNE ARUNDEL COUNTY, ON TERMINATION OF 8 

EMPLOYMENT, WHETHER VOLUNTARY OR INVOLUNTARY, THE COUNTY BOARD 9 

MAY COMPENSATE THE COUNTY SUPERINTENDENT FOR UNUSED LEAVE THAT 10 

THE COUNTY SUPERINTENDENT EARNED WHILE EMPLOYED BY THE COUNTY 11 

BOARD ONLY AT A RATE THAT IS COMPUTED AND PAID IN THE SAME MANNER AS 12 

THAT COMPUTED AND PAID TO A CERTIFICATED EMPLOYEE OF THE COUNTY 13 

BOARD ON TERMINATION OF EMPLOYMENT. 14 

 

 SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect 15 

October 1, 2014. 16 




