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SLS 12RS-145 REENGROSSED

Regular Session, 2012
SENATE BILL NO. 7

BY SENATOR GUILLORY

MUNICIPAL EMPLOY EE RET. Providesfor a60 month final compensation for all active
employees. (7/1/12)

AN ACT
To amend and reenact R.S. 11:1732(15) and 1763(J)(1), (2), and (3), relative to the
Municipa Employees Retirement System; to provide for fina average
compensation; to provide for calculation of additional benefits following
participation in the Deferred Retirement Option Plan; to provide for transitional
provisions; to provide an effective date; and to provide for related matters.
Notice of intention to introduce this Act has been published.
Be it enacted by the Legidature of Louisiana
Section 1. R.S. 11:1732(15) and 1763(J)(1), (2), and (3) are hereby amended and
reenacted to read as follows:
81732. Definitions
The following words and phrases, as used in this Chapter, unless adifferent

meaning is plainly required by the context, shall have the following meaning:

(15)tay"Final compensation";feramember whesefirstemployment making
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average monthly earnings during the highest sixty consecutive months or joined

months if service wasinterrupted. The earnings to be considered for the thirteenth
through the twenty-fourth months shall not exceed one hundred fifteen percent of the
earnings for the first through the twelfth months. The earnings to be considered for
the twenty-fifth through the thirty-sixth months shall not exceed one hundred fifteen
percent of the earnings for the thirteenth through the twenty-fourth months. The
earningsto be considered for thethirty-seventh through the forty-eighth months shall
not exceed one hundred fifteen percent of the earnings for the twenty-fifth through
the thirty-sixth months. The earnings to be considered for the final twelve months
shall not exceed one hundred fifteen percent of the earnings of the thirty-seventh
through the forty-eighth months.

* * *

81763. Deferred Retirement Option Plan

J. If employment is not terminated at the end of the period specified for
participation in the plan, paymentsinto the plan fund shall cease and the person shall
resume active contributing membership in the system. Payments from the plan fund
shall not be made until employment is terminated, nor shall the monthly benefits
which were being paid into the plan fund during the period of participation be
payable to the person until he terminates employment. Upon termination of
employment, the person shall receive alump sum payment from the plan fund equal

to hisaccount in that fund, atrue annuity based upon his account in that fund, or any
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other method of payment approved by the board of trustees. If a person elects to
receive atrue annuity or other method of payment approved by the board of trustees,
funds shall be transferred from the plan fund to the annuity reserve fund to provide
for the annuity payments. Also upon termination of employment, the monthly
benefits which were being paid into the plan fund shall begin to be paid to theretiree
and he shall receive an additional benefit based on his additional service rendered
since termination of participation in the fund, using the norma method of

computation of benefit, subject to the following:

(1)e} If his

ts period of additional serviceisless

than thtrty-stx the number of months used in the computation of his original

benefit months, the average compensation figure used to calculate the additional

benefit shall be that used to calculate his original benefit.

(2)tay If his first employment making him eligible for membership in the
system began on or before June 30, 2006, and his period of additional service is
thirty-six months or more, the average compensation figure used to calculate the
additional benefit shall be based on hiscompensation during the period of additional
service.

by If hisfi
began-on-or-afterduty-1,2006;-ancHhis period of additional serviceis sxty-of equal

to or more than the number of months used in the computation of hisoriginal

benefit, the average compensation figure used to calculate the additional benefit
shall be based on his compensation during the period of additional service.
(3) In no event shall the additional benefit exceed an amount which, when

combined with the original benefit, equals one hundred percent of the monthly
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average final compensation figure used to compute the additional benefit.

Section 2. ThisAct shall beimplemented according to the provisions of this Section.

(A) For transitional purposes, the provisions of R.S. 11:1732(15) shall be phased in
asfollows:

(1) For members retiring or entering the Deferred Retirement Option Plan before
January 1, 2013, and whose first employment making them eligible for membership in the
system began on or before June 30, 2006, the provisions of R.S. 11:1732(15) shall apply as
they existed before the effective date of this Act.

(2) For those members retiring or entering the Deferred Retirement Option Plan on
or after January 1, 2013, and on or before December 31, 2014, and whose first employment
making them eligible for membership in the system began on or before June 30, 2006, the
period used to calculate monthly average final compensation shall be thirty-six months plus
the number of whole months since January 1, 2013.

(B) Notwithstanding any other provision of this Section to the contrary, the monthly
final compensation expressed in dollars used to compute a member's benefit after the
effective date of this Act shall not be less than the dollar amount of the average monthly
earnings during the member's highest thirty-six consecutive months or joined months of
service earned for employment before January 1, 2013.

Section 3. This Act shall become effective July 1, 2012; if vetoed by the governor
and subsequently approved by the legidlature, this Act shall become effective on July 1,

2012, or on the day following such approval by the legislature, whichever is later.

Theoriginal instrument was prepared by LauraGail Sullivan. Thefollowing
digest, which does not constitute a part of the legislative instrument, was
prepared by Michelle Broussard-Johnson.

DIGEST
Guillory (SB 7)

Present law relative to Municipal Employees, providesthat the monthly final compensation
used to calculate benefitsfor persons hired on or before June 30, 2006, shall be based on the
highest 36 consecutive months of pay. For persons hired on or after July 1, 2006, the period
shall be 60 months.

Proposed law repeal s present law and provides that the final compensation for all members
Page4 of 5

Coding: Words which are strauek-throtgh are deletions from existing law;
words in boldface type and under scored are additions.




SLS 12RS-145 REENGROSSED
SB NO. 7

shall be 60 months,

Present law providesthat aparticipant in the Deferred Retirement Option Plan (DROP) who
continues in employment after plan participation shall receive an additional benefit based
on the additional service rendered.

Proposed law retains present law.

Present law specifies that for a DROP participant if his first employment making him
eligible for membership in the system began on or before June 30, 2006, and the period of
additional serviceislessthan 36 months, the additional benefit shall be calculated using the
final compensation figure used to calculate the original benefit. Further providesthat if his
first employment making him eligiblefor membership in the system began on or before June
30, 2006, and the period of additional service is 36 months or more, the additional benefit
shall be calculated using compensation during the period of additional service.

Present law providesthat if hisfirst employment making him eligiblefor membership in the
system began on or after July 1, 2006, and the period of additional service is 60 months or
more, theadditional benefit shall be cal culated using the average compensation figureduring
the period of additional service. Providesthat if hisfirst employment making him eligible
for membership in the system began on or after July 1, 2006, and the period of additional
service is 60 months or more, the additional benefit shall be calculated using the average
compensation figure during the period of additional service.

Proposed law requires at least 60 months of additional serviceto berendered by all members
before the additional benefit is cal culated using the monthly average final compensation for
the additional period of service.

Transitional Provisions

Proposed law providestransitional provisionsfrom present |aw to proposed law for certain
members. Providesthat for membersretiring or entering DROP before Jan, 1, 2013, present
law applies and for members retiring or entering DROP on or after Jan. 1, 2013, and on or
before Dec. 31, 2014, the period used to cal culate monthly averagefinal compensation shall
be 36 months plus the number of whole months since Jan. 1, 2013. Further providesthat the
final compensation period used to compute post-DROP additional benefit shall be equal to
the number of months utilized in computing the benefit upon entry into DROP.

Effective duly 1, 2012.
(Amends R.S. 11:1732(15) and 1763(J)(1), (2), and (3))

Summary of Amendments Adopted by Senate

Senate Floor Amendments to engrossed bill

1. Technical amendments made.
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