July 6,2023

Honorable Phil Mendelson

Chairman

Council of the District of Columbia

John A. Wilson Building

1350 Pennsylvania Avenue, NW, Suite 504
Washington, DC 20004

Dear Chairman Mendelson:

Enclosed for consideration and approval by the Council of the District of Columbia are the
“Compensation System Changes for Non-Union, Uniformed Members of the Metropolitan Police
Department Emergency Declaration Resolution of 2023 and the “Compensation System Changes
for Non-Union, Uniformed Members of the Metropolitan Police Department Emergency Approval
Resolution of 2023.”

The enclosed resolutions would approve increases to the salary schedules of uniformed members
of the Metropolitan Police Department not covered by collective bargaining who occupy the
positions of Class 05 Lieutenant, Class 07 Captain, Class 08 Inspector, Class 09 Commander, and
Class 10 Assistant Chief.

The increases will be 2.5% for fiscal year 2021, 3.5% for fiscal year 2022, and 4.0% for fiscal year
2023. The salary schedules also include retention allowances, base retention differential pay, and

service longevity payments.

The approval of these resolutions will assist in my goal to facilitate pay parity between union and
non-union employees who keep our city safe serving as police officers.

I urge the Council to take prompt and favorable action on the enclosed resolutions.

Sincerely,
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Sec. 4. Each retroactive payment to an individual under section 3 shall be reduced by any
monetary compensation the individual received for the same time period pursuant to the Fiscal
Year 2022 and Fiscal Year 2023 District Government Employee Pay Schedules Emergency
Approval Act of 2022, effective July 25, 2022 (D.C. Act 24-513; 69 DCR 9390).

Sec. 5. Transmittal.

The Council shall transmit a copy of this resolution, upon its adoption, to the Mayor.

Sec. 6. Fiscal impact statement.

The Council adopts the fiscal impact statement of the Budget Director as the fiscal impact
statement required by section 4a of the General Legislative Procedures Act of 1975, approved
October 16, 2006 (120 Stat. 2038; D.C. Official Code § 1-301.47a).

Sec. 7. Effective date.

This resolution shall take effect immediately.





















Government of the District of Columbia
Office of the Chief Financial Officer
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Glen Lee
Chief Financial Officer
MEMORANDUM
TO: The Honorable Phil Mendelson
Chairman, Council of the District of Columbia
FROM: Glen Lee
Chief Financial Officer}% W
DATE: May 31,2023
SUBJECT: Fiscal Impact Statement - Compensation System Changes for Non-
Union, Uniformed Members of the Metropolitan Police Department
Emergency Approval Resolution of 2023
REFERENCE: Draft Introduction as provided to the Office of Revenue Analysis on
April 26,2023
Conclusion

Funds are sufficient in the fiscal year 2023 budget and proposed fiscal year 2024 through fiscal year
2027 budget and financial plan to implement the bill. The resolution will approve pay increases that
will cost the Metropolitan Police Department (MPD) $6.8 million in fiscal year 2023, $3.9 million in
fiscal year 2024, and a total of $26.6 million through fiscal year 2027. Of these amounts,
approximately $6.5 million in fiscal year 2023, $3.6 million in fiscal year 2024 and a total of $24.5
million from fiscal year 2023 through fiscal year 2027 will be paid from local funds. Funding is
available in the Workforce Investments Fund to cover the local portion of these costs. The non-local
portion of the cost will be covered by federal funds, private funds, special purpose revenue funds, or
absorbed by MPD.

Background

The resolution approves pay increases for non-union officers of MPD to align them with increases
provided under the recent compensation and working conditions agreement with the Fraternal
Order of Police/MPD Labor Committee, which is in effect from fiscal year 2021 through fiscal year
2023. The increases include the following annual salary raises, which replace increases provided to
the non-union officers when all District government non-union employees received raises:

o FY 2021: 2.5%;

e FY2022:3.5%;and
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The Honorable Phil Mendelson

FIS: “Compensation System Changes for Non-Union, Uniformed Members of the Metropolitan Police
Department Emergency Approval Resolution of 2023,” Draft Introduction as provided to the Office of
Revenue Analysis on April 26, 2023

o FY2023:4.0%.

The pay schedules also provide an annual 5% base retention differential once an officer reaches 5
years of experience. Currently the officers receive a 5% base retention differential only after reaching
20 years of experience. Officers with at least 20 years of experience will now receive the previous 5%
differential on top of the new differential given after 5 years.

Similar pay schedules, including the base retention differential, were approved under R24-716, the
Compensation System Changes for Non-Union Police Officers Emergency Approval Resolution of
2022. The pay schedules included with the current resolution differ from those included with R24-
716. Under R24-716, salary increases for the non-union police officers were not shown in the pay
schedules as cumulative. The current proposed resolution also clarifies that retroactive payments
due under the resolution shall be reduced by the fiscal year 2022 bonus payment (3.5% of salary)
provided to all District nonunion employees under the Fiscal Year 2022 and Fiscal Year 2023 District
Government Employee Pay Schedules Emergency Approval Act of 2022 (D.C. Act 24-513).

The resolution will affect 208 filled, non-union MPD positions that had an average salary of
approximately $127,000 during fiscal year 2022.1

Financial Plan Impact

Funds are sufficient in the fiscal year 2023 budget and proposed fiscal year 2024 through fiscal year
2027 budget and financial plan to implement the bill. The resolution will approve pay increases that
will cost the Metropolitan Police Department (MPD) $6.8 million in fiscal year 2023, $3.9 million in
fiscal year 2024, and a total of $26.6 million through fiscal year 2027. Of these amounts,
approximately $6.5 million in fiscal year 2023, $3.6 million in fiscal year 2024 and a total of $24.5
million from fiscal year 2023 through fiscal year 2027 will be paid from local funds. Funding is
available in the Workforce Investments Fund to cover the local portion of these costs. The non-local
portion of the cost will be covered by federal funds, private funds, special purpose revenue funds, or
absorbed by MPD.

Cost of the Compensation System Changes for Non-Union, Uniformed Member of MPD
Emergency Approval Resolution of 2023

($int

FY 2023@& | FY 2024® | FY 20250 | FY2n26Mb) | FY 2027® Total

Cost of Base

Salary Increases $946 $1,579 $2,074 $2,577 $3,089 | $10,264
Cost of 5% Base

Retention

Differential at 5

Years $4,118 $1,449 $1,473 $1,499 $1,524 | $10n63 |

1 As of August 2022,
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The Honorable Phil Mendelson
FiS: “Compensation System Changes for Non-Union, Uniformed Members of the Metropolitan Police

Department Emergency Approval Resolution of 2023,” Draft Introduction as provided to the Office of
Revenue Analysis on April 26, 2023

Cost of the Compensation System Changes for Non-Union, Uniformed Member of MPD

Emergency Approval Resolution of 2023

($ in thousands)

FY 2023®@ | FY 2024® | FY 20250 | FY 2026®) | FY 2027®) Total
Cost of Increased
Fringe Benefits(©) $641 $383 $449 $516 $583 | $2,571
Cost of Overtime
Pay Increaseld) $1,068 $526 $635 $746 $759 $3,733
TOTAL COST $6,772 $3,937 $4,631 $5,337 | $5,955 | $26,631
LOCAL PORTION
OF TOTAL COST $6,490 $3,581 $4,202 $4,833 $5,442 | $24,548
Local Funding
available in
Financial Plan(®) $0 $0 ($563) ($1,137) | ($1,722) | ($3,422)
COST TO BE
COVERED BY
WORKFORCE
INVESTMENTS $6,490 $3,581 $3,638 $3,696 $3,721 | $21,126
TableN " 3

a) Includes retroactive amounts due for FY21 and FY22
b) Assumes salaries increase by 1.7%
¢) Assumes salary increases lead to additional fringe costs equal to 12.65% of increases.
d) Increases to base pay and the new base retention differential will lead to increases in the hourly rate

which overtime pay is based on.
e) Increases of 1.7% for salaries and 2.38% for fringe benefits are built into the financial plan and are

used toward the cost of the resolution
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
OFFICE OF THE ATTORNEY GENERAL

* % %
BRIAN L. SCHWALB B PRIVILEC ™~ "D CONFIDENTIAL
ATTORNEY GENERAL B AT~~~ YEY-CLIENT COMMUNICATION

LEGAL COUNSEL DIVISION

MEMORANDUM
TO: Dan Pham
Lead Policy Writer

Department of Human Resources

FROM: Megan D. Browder /7075
Deputy Attorney General
Legal Counsel Division

DATE: June 12,2023

SUBJECT: Legal Sufficiency Review of Draft Legislation, the “Compensation System Changes
for Non-Union, Uniformed Members of the Metropolitan Police Department
Emergency Approval Resolution of 2023,” Emergency Declaration, and Cover Letter
(AE-23-138)

This memorandum responds to your request that the Office of the Attorney General conduct a legal
sufficiency review of the above-referenced draft legislation. The resolution approves proposed salary
increases for members of the Metropolitan Police Department not covered by collective bargaining. The
payment changes are made retroactive to the beginning of each fiscal year from 2021-23. The retroactive
payments are reduced by any compensation for the same time period from the Fiscal Year 2022 and Fiscal
Year 2023 District Government Employee Pay Schedules Emergency Approval Act of 2022

This Office has reviewed the legislation and finds it legally sufficient, with the suggested technical
revisions. If you have any questions regarding this memorandum, please contact Matt James, Assistant
Attorney General, Legal Counsel Division, at (202) 724-5558, or me at (202) 724-5524.

MDB/md;

! Effective July 25, 2022 (D.C. Act 24-513; 69 DCR 9390).
1
1350 Pennsylvania Avenue, N.W., Suite 409, Washington, D.C. 20004 Phone (202) 724-5524 Email: megan.browder@dc.gov




GOVERNMENT OF THE DISTRICT OF COLUMBIA
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Legal Counsel Division

MEMORANDUM
TO: Tommy Wells
Director

Office of Policy and Legislative Affairs

FROM: Megan D. Browder
Deputy Attorney General
Legal Counsel Division

DATE: June 12, 2023

RE: Legal Sufficiency Review of Draft Legislation, the “Compensation System Changes
for Non-Union, Uniformed Members of the Metropolitan Police Department
Emergency Approval Resolution of 2023,” Emergency Declaration, and Cover Letter
(AE-23-138)

ThiS iS tO Cer tify that this Office has reviewed the above-referenced draft

legislation and found it to be legally sufficient. If you have any questions, please do not hesitate to
call me at (202) 724-5524.

IMegarioBn?,

Megan D. Browder

1350 Pennsylvania Avenue, N.W., Suite 409, Washington, D.C. 20004 Phone (202) 724-5524 Email: megan browder@dc.gov






Further, 1t also makes conforming changes aligned with the statutory changes to Chapters 301
and 302 of Title 18 of the District of Columbia Municipal Regulations.

In the United States and in the District, infrastructure investments have historically been made
with cars and drivers in mind. Lately, too, we have discovered dissonance between agency
administrative processes and data transmission, and functionality gaps in agency tracking of
offenses. These issues must be resolved, and at the same time we must continue to invest in
infrastructure changes that force good behavior from roadway users. However, traffic fatalities
continue to increase—MPD’s traffic fatality data as of July 6, 2023 reveals a 35% increase in
traffic fatalities compared to the same date last year. There are also far too many accidents and
near misses that cause lasting harm and are not reflected in available data. The Council can and
must address the penalty gap for drivers whose decisions cause irreparable harm to others in the
meantime, and implementing this legislation with fidelity is one of a number of reforms that will
enable us to realize better traffic safety outcomes for the District.



