MURIEL BOWSER
MAYOR

July 9, 2021

The Honorable Phil Mendelson
Chairman,Council of the District of Columbia
1350 Pennsylvania Avenue, N.W.

Suite 504

Washington, D.C. 20004

Dear Chairman Mendelson:

Enclosed for consideration and approval by the Council of the District of Columbia is the “Fiscal
Year 2021 District Government Employee Pay Schedules Emergency Approval Resolution of
2021,” and associated emergency declaration resolution.

If approved, the enclosed resolution would authorize a two percent salary increase for current non-union
Career, Educational, Management Supervisory, Legal, Excepted, and Executive Services employees for
Fiscal Year 2021, effective October 11, 2020, The approval of this resolution will further facilitate my goal
of adjusting pay to keep pace with rising living costs and further facilitate the goal of pay parity between
union and non-union employees.

I respectfully request the Council’s favorable consideration of the enclosed resolution.

Siggerely,

L

Miiriel Bowser
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airman Phil Mendelson
at the request of the Mayor

A PROPOSED EMERGENCY RESOLUTION

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

To approve the proposed compensation system changes submitted by the Mayor for certain
Career, Educational, Excepted, Management Supervisory, Legal, and Executive Services
employees not covered by collective bargaining.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Fiscal Year 2021 District Government Employee Pay Schedules
Emergency Approval Resolution of 20217,

Sec. 2. (a) Pursuant to sections 858, 956, 1052, 1105, 1106, and 1111 of the District of
Columbia Government Comprehensive Merit Personnel Act of 1978, effective March 3, 1979
(D.C. Law 2-139; D.C. Official Code §§ 1-608.58, 1-609.56, 1-610.52, 1-611.05, 1-611.06, and
1-611.11), the Council approves, on an emergency basis, the proposed Fiscal Year 2021 cost of
living and pay parity salary increases for the non-union Career, Excepted, Management
Supervisory, Legal, and Executive Services employees; Educational Service employees of the
Office of the State Superintendent of Education; and non-instructional and “When-Actually-
Employed” (WAE) instructional Educational Service employees of the District of Columbia
Public Schools covered by the pay schedules referred to in section 3 of this resolution.

(b) The compensation system changes approved by this resolution do not apply to:

(1) Former employees; and
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(2) Employees of the Board of Trustees of the University of the District of

Columbia.

Sec. 3. The compensation system changes referred to in section 2(a) of this resolution are
approved as outlined in the attached pay schedules and shall become effective October 11, 2020,

Sec. 4. Transmittal.

The Council shall transmit a copy of this resolution, upon its adoption, to the Executive
Office of the Mayor.

Sec. 5. Fiscal impact statement.

The Council adopts the fiscal impact statement of the Chief Financial Officer as the fiscal
impact statement required by section 4a of the General Legislative Procedures Act of 1975,
approved October 16, 2006 (120 Stat. 2038; D.C. Official Code § 1-301.47a).

Sec. 6. Effective date.

This resolution shall take effect immediately.



District of Columbia Government Salary Schedule: Career Service (General) —
Fical Year: B e n reer Service nera
Effective Date: October 11, 2020
UnfonNorunion: MNon-union Affected CELYService Code(s): HKAA ADT, HAA ADE, XAS ADD, XAas ADT, MAA COE, HAas ADS, XAA A1S,
HAA ATD DOCADT, DOC ADE, DOC A15, XA8 A10, XAB A10,
¥FA ADT, XAA A21
Pay Phenr/Schedule: CSs
Peoplesoft Schedwle: D'S00aT
% Increase; 2%
Resolulion Numbear:
Date of Resolution:
Sep Befween
Grade 1 180 Steps
1% 26,377 28,150 , % 28923 . T 31pB85 5 33468 % 355 3 BEB
2% 8401 % 29397 % 303%4 $ A9 0§ 32387 $ 33384 F 34380 $ 353VT % I6ATI % 37370 % 957
38 90950 £ 92034 § 93108 % 34182 % 35256 $ 936330 $ 37404 % 3BAVE F 39553 % 40627 % 1,074
4% 32474 % 33576 $ 34679 $ 35782 % 36684 % 37987 § 39089 § 401892 F 41295 % 42337 % 1,103
5% 35128 & 96348 § ATSER $ 3IB7EE F 40007 ¥ 41227 § 42447 $ 43667 F 44887 3 46,107 % 1,220
B % 38904 £ 40261 5 41619 § 42977 % 44334 % 45892 $ 47050 £ 48407 F 49785 3 51,122 % 1,358
135 43118 § 44616 § 46113 § 47611 % 49108 £ S0605 $§ 52103 $ 53600 % 55007 % 56,595 % 1,497
B % 47348 § 48857 $ S03%6E § 51874 § 53383 § 54891 § 56400 § 579068 3 59417 % B0926 3% 1,509
9% 52080 £ 53,745 $ 55409 % 57074 $ SB730 % G003 $ G206 % 63,733 3 B5397 % E7062 2 1,665
10 2 57141 £ 58972 % G0B03 $ 62634 $ GB4465 % GE2O6 $ GBBI2T § B9S9SE § 71788 % 73620 % 1.831
1% 62751 £ B4768 % 66785 § GBEB01 $ TOBIB % 72834 $ T4851 % TeBET F VBEE4 3 B0900 % 2,017
12 % 77643 $ BOODST 5 B2465 $ B4BTI 5 B7281 § BUGO0 $ 92098 § 4506 £ 96914 % 99323 % 2,408
13 ¢ B9457 © 92324 § 95192 § 98059 % 1005926 § 103,793 $ 1066E0 $ 109528 § 1123%5 $ 115262 % 2,867
14 % 105,730 % 109,117 § 112503 % 115889 % 119276 % 122662 % 126049 § 129435 % 132821 § 136208 % 3,306
MINIMUB MIDPOINT a XINLIM
1516 % 112,206 £ 135281 $ 158,353 OPENRANGE
17118 & 136,027 $ 170172 % 204,315 OPENRANGE



District of Columbia Government Salary Schedule: !
NONUNION SUPERVISORY MEDICIAL OFFICERS PAY SCHEDULE I

Effective Date: October 11, 2020 Fiscal Year: 2021

Noninion: ‘ Mon-Union % Increase:  Varies

Service Code Definition:

CBU/Service Code: CMHIAS4 Ceccupationa Series; 0602, 0668, 0680
Resolution #: Date of Resolution: Peoplesoft Plan: D50033
Level Minimum Midpoint Maximum Level of Supervision
MD 1 5121,5680 2152748 £183,937 15t Level Supervision

MD 2 §140,752 3166024 £191,296 2nd Level Supervision

MD 3 $158,945 5197 691 §235,437 Ard Leve! Supervision

MD 4 185,537 3217 845 £250,154 4th Level Supervisian

MD 5 $198,333 5235281 $272,229 Sth Lewvel Supenasian

MD G 217,525 2255012 . §294,299 6ih Level Supenvision

The levels on this pay Schedule are 1, 2, 3, 4, 5, end &.

Levets 12345 and B = (fully Irminedboard elighle)/Supendsory Medeal Officer Pesfiians

The follvwing faciors will be considared when making salery placements:

Board Cestified In Primary

Board ceftifed in pimary specalty and in 8 subspeciafty or a second primary specalty

Each yeer spent in o Tellowship related to the specisity area genenally precliced for the employer shall be counted as one yeer of “post training expericnce”

Except when based on completion af two residency programs, cerification in Clinkcal and Analomical Pathology will constiute a cedification in a primary specially

Except when based on completion of two residency programs, cerdification by the Amesican Board of Meurology and Peychaatry will eenslitile & certification in & primary speciafy



Fiscal Yaear 2021

Effective Dare: October 11, 2020

Union/Nenunion: Non-unlon Alected CBUService Code(s): AR AAD, XAM AB1

Pay PlanvSchedule: ES

Peoplesolt Schedule: X50001

% Increase: 2%

Resolugon Kumbear

Date of Resaludion:
Coorage
Grada AINIRALIM MDPOINT RAXTRELIM Allgcation
ES1 § 37109 3 46 386 55661 &6
ES2 3 44 783 3 55,9683 BTA77 il ]
ES3 § 51,183 g 63,978 k7 g, 1i4 )
ESd § 57 580 5 7 975 k> 86,371 0
ES5 § 63977 g 79,974 E 95 966 1
ESE 3 72935 4 91,170 g 109 403 12
EST § B3.5T1 3 111,561 5 134 353 13
ESE $ 102 364 g 127 956 5 153,548 14115
ES9 £ 115,160 5 143 952 $ 172,141 15716
ES10 % 127 857 k] 159,944 3 181,934 1617
ES11 § 159 9445 - 199,93 $ 239,918 118



District of Columbia Govermment Salary Schedule: Executive Service Schedule

1
L ]
¥

Fscal Year: 2021 Lervice Code De¥edron: Execobve Senvrce (D X]
Effecilrve Date: Qctober 11, 2020

Urran Morurton: N on-union Affected CHUFService Codefs ) XXX ABT
Pay Plan/Sche duke : 1} 4

PeroplksoRt Sckedule: DXo0ng

Ya lmcrease: Fa |

Resolutron Number:

Date of Res oktion:
Grada PANITAY MADPOINT T ALY
E1 % 105847 $ 132 436 L 158,921
EZ % 115,217 $ 143 882 % 172,748
E3 § 125282 ¥ 186 484 3 187 686
E4 § 136143 5 170,019 $ 203,805

E5 § 147 388 $ 184 845 227,488

e



District of Columbia Government Salary Schedule: Legal Supervisory Service (LX)

1scal Year: arvice inan:  Legal Service Aftorney Managers and Affomeys in the Sanior Executive Service
{inciudes both OAG and other agencias)
ENective Dara: October 11, 2020
Union/Nonunion: MNon-unlon Affecmd CEU/Service Coday(s): MAM A3
Occupatdonal Series; o05
Pay Plan/Schedule: LX [Le?ill Service)
Peoplesoft Schedule:  LX000
e increase: 2%
Resolution Number:
Ligra of Hesoiunon:
Grade MINIVRIM WDPOINT MAXIVLIY
L1 % 119,734 k] 151,415 3 183,097
Lx2 § 133070 -3 167,085 -3 201,100

X3 § 148,706 k] 185,668 % 222827
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District of Columbia Government Salary Schedule: Management Supervisory Service (WSS)

]
L
1
Fiscal Year: 2021 Service Code Definition:
Effective Date: Oetober 11, 2020
UnionMonurmion. Non-union Affected CBU/Service Codi MSS AS1, MSS AS3, MSS ASS5, XAA AS1

Pay PlanScheduwle: Ms
Peoplescit Schedule:  DS008S

% Increase; %

Resolution Number:

Date of Resolution:

Grade MINIMUM AL

1 % 70,488 s 84,586 5 98,683
12 5 83,175 3 99,810 5 116445
13 5 95,652 5 114,782 s 1335812
14 & 110,000 ] 131,999 S 153,999
15 5 122,100 s 146,519 s 170938

16 5 135,488 5 162,584 5  1B9679



District of Columbia Governmemt Salary Schedule: Fire Service (Non-Union) ]
I

P

Effective Dute; Uctober 11, AlA)

Lo e i Mon-union Attected LHLFS envice Codesk HAR UL XAA LUY, XAA LN, HAK U

Pay PlanSchedu k! Fire Service (FS)
PeopheoRt Scheduk:  DSD0S2, FSOD3

% frcreave: 2%
Rasolutfon Number
Ot of Reso bktion:
Sleos
Grade 7 F4 J 4
Class 08 Battalion Chief Base Pay wih 3% Momase a5 of Dcimber L1 2019~ Bas Py 91 § 1MEM § 127897 § 134851 5§ 141656
Larden Lo spgevsy Payna el 1S YOS B 5% of Smp | Pay 0= Pay S ; 12?.?51 ¥ 13‘,397' S 1-“,33‘ ‘ 1‘3.?35
Servoe Loagevity Payme st 20 TOS @@ 10 af3tes 1 Pay 7i- Payel § 133838 § 14073 § 148116 § 1558N
AareEn Lasgevey Payraal 25 705 @ 15K ofSte 1 Pay 9= Pay s ’- 139.51'1 i 1'11 5 5 154,3"9 ‘ 152,91}.
Sy O L ngevty Piprm el 00 708 0 20N al3ted 1 Py W= Pay o § 146005 § 15353 % 161,581 § 163967
Class 08b Battalion Chieff EM S Bt Py Wtk I boc mhace 48 of DOSEET 1S, J019= Bass Pay 9 $ 13003 § 136417 §F 143071 § 150,076
Sopry i Longewty Papreat LS 705 @ 3% of St p L Py ®1= Pay 91 5 135,555 5 1‘3’.2ﬂ $ 15“,125 ‘ Hﬂ.Em
Srven Loageviey Paynoal X 705 8 10% ofStea 1 Pay 51 Fay @ $ 143100 § 150058 % 157378 § 165083
e LongevEy Fiymw el 25 TO% @ 15% ofStes 1 Fay vl= Fay s § 149604 § 156879 § 164532 § 172567
Lo Loagevty Fagreat 30 YO8 8 20% ofStes 1 Pay Y= Pay s § 156108 § 163700 § 171686 § 1800
Class 09 Depuly Chiel Base Py weih 5% fac wace ag of Ociodes 13, 2019~ Bas Pay 91 £ 14z7es ¥ 152351 3 1E2561 § 173455
Son i Laagevy Piysmat 18 7O B 3% of 38 1 Pay ul- Pay Tl $ 149925 % 159989 § 170680 § 182128
Sorv e Loagevey Paysest X1 Y05 @ 10% of3tes | Pay Tl= Pay 0l § 157084 5 167586 § 178818 F 190801
Lorvies Loagevey Payeast 35 YOS B 19% ofStes 1 Pay Fl- Pay s $ 164204 % 175204 § 106546 § 193473
SR LA gEvEY Pryssal 30 YOS [ 20N aftes | Pay Tl- Payth $ 171343 § 182622 § 195074 § 208146
Clags 10 Accistant Chief Rane Pay Wi 3% bag mase asaf Ormber 11, J015= Bam Pay 01 § 166139 § 179340 § 191,250
Sen e Losgevity Payee st 13 703 @ 5% of S52a 1 Pay ¥1- Pay 92 ‘ 1?5.'546 $ 135.303 5 20”.“5‘1'
Sanv s Losgevey Payewe st 3 V08 @ 10% afSms | Pay VL Pay i3 § 184953 § 197275 3 HOM9
Senvem Losgevity Paymest 25 YOS @ 13% ofstes | Pay Tl=Paysa § 193360 § 206242 § 219983
Sen e Losgeviy Payme st 30 108 @ 20N of Step 1 Pay Tl- Fay i ‘ Iﬂi.?E? 1 21-'5.1'09 5 1‘?5.513
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District of Cofumbia Government Salary Schedule: Regular/Leader/Foreman —
Frscal Year: Service Rega aderforeman Mon-Sepervaory Semce
Efective Date: Oclober 11, 2020 L-lLeader Fo Foreman
UinomiNanuaion: Naon-union Affected COULS ervice Code k) ®AA B0, X AL BD2, MAABD3, MES BT
Fay PlamiSchedulfe RWILW/EW A
Peoplozaf Sehedule: WE00e- Regularits 5§
VWEO03E- Leaders
WE003S- Forerman (up to grade 10)
% herease 2%
Resolution Mumber:
Date of Resslution:
-ﬂlp H oo
Graole 7 2 3 e 5 [ 7 L] 8 1o Steps
R T 3 JB50 3 1710 % i781 3 1818 3 18723 om 3 1080 s D3 % ':«‘um+: L)
oL ¥ 17,38 % 1788 3 1880 § 1922 § 1083 % 20044 F Hos 5 2186 % 2228 % 2280 % 0B
0zF % 2081 § NS5 § 2224 % 2255 § Zipod % 24.38 % X0 % 2581 % M52 3 2723 % o
03 % 1748 § 4778 3§ 1838 § 1888 § 1088 % 2047 % 077 % 2137 % HEr § 2267 % 060
oiL % 18.77 § 1843 § 2008 § 2078 § 242 ¥ .08 § 278§ 2241 ¥ 2407 % 2474 % 0.Ba
03F % 2iBs $ A3 § 2330 § 2414 § 2480 % 2585 % M4 3 2748 § 2782 % H|eT 3 075
o4 % 1840 § 1904 § 1060 % 2033 § 2007 % M § i -1 200 % 2354 § 2448 % 0.84
1 2 1 MA5 §F WES F 2155 % 22268 § 2208 % 2385 % 2437 3 507 § 2578 § 2848 % 070
4F § 22903 % 2374 % 2454 % 2535 § 2845 % 2888 § 2rTE % 2857 % 2038 § 3048 § om
o5 5 1953 § 2020 % 2088 % 2188 % 2237 % 2308 § 278 % 2445 % 2514 § 2584 % il 0]
o5 § M40 3 2215 § 2201 § 2366 § 2442 F 2517 % 2583 § 888 ¥ 2744 § 2849 F 0735
0F 2442 § M4 % 2578 % /57 § 2730 § 8.20 % 2002 3% a4 5 0es5 §F NA4AT F 082
[+ I 2080 ¥ M8 ¥ 221 3 3ol 5§ 2372 % 24.42 % 2512 % 2583 § MB/5 % T § 070
oL % 2288 % 2385 % 2445 § 2525 § 804 % 20.84 § iTE3l 3 43 § 2z §F WM ¥ 080
05F § 2512 % 2000 % 2887 $ T3 F 2|00 ¥ 2047 % 3033 § 20 § n»orF 3 3284 3 087
oF ¥ 2222 § 2288 § 2375 5 M5 § 2528 §F 804 F 0 MM O § VST % @34 § 040 % 077
1] - 2430 % 2513 % 2587 % Mmel § T4 0§ 848 % ;| 3 3015 § Hee F Mne: $ (3L
oTF % 2828 % 2718 5 2840 § XM F 02 ¥ 3082 % HTFI 5 3284 % 55 § 448 % o/
[T 2340 § 2421 § 2503 5§ 2585 5 2088 ¥ 2748 5 0|2 3 2041 % eI § 074 % 082
oBL % 25.70 % 2880 % 2750 % 2840 F 2029 % 3018 % nog 3 Ne| § J2E8 F 33’8 3 080
OBF % 2734 5 2828 3 2032 % 3048 5 MA3 § 3208 % 303 % J15E % Moz 5 aseT % 0as
o % 24 89 § 2553 % 2837 % 2720 § B804 ¥ Z8.88 % e Tl - 055 §F M3 3 3222 % 0.84
oL % 20088 § Tez 3 2888 § 20T § 3073 ¥ 3Her § M 3 3356 F 3440 3 3542 % 084
opF % 2846 % 2043 % 3040 % HIT § R S 3330 §% 42T % »a4 3 B/ 3 arig % 007
iD ¥ 258 % 2880 § 2768 § 2857 § 2048 % 30.35 § HZEZZ S a2 ¥ 33m 3 3380 F i8]
i0L § 2048 § 044 § o400 % M3 F 32N 0§ 33.27 § M3 F 310 3 /A6 % 1§ 058
10F % 20858 % 3050 % 3180 % 21 § 3382 F 3483 § 564 3 a5 ¥ ares 3 3887 3 1.
OFEM RANGE
RANIELIRA BUDPOINT MAXIRSUR
i1 % 33.38 5 30.54 % 4571
12 % 34,38 H 40,75 ¥ 47 .41
i3 § 35,70 5 42,3 § 8o
14 % 37.34 5 44.24 $ 51143
15 & 3|17 3 45,22 : 52.20
8 % 30,62 ¥ 408.05 3 5425

10



District of Columbia Government Salary Schedule: Legal Services (Non-union)

(574 BHWCe [°=3 a5 S0 OEFNF S0 aCHas,
Effective Date October 11, 2020
UnionWorursion: Non-union Affectad CBUF Sendco Codafsk HAA AZS
Pay Plan/Schedule LS (Legal Servics)
PeoplasoR Scheduwla L ADDD1
25 Inocroase; 2.007%
Resofu¥on Mo
Date of Resokution:
Sleps DEbaee
Grado 1 2 3 4 5 [ 7 [ 9 10 Sleps
o9 % B0,745 § B2TT % 64,797 % GEAZ2 §  GB.B4E 3§ 70ET4 § 72899 § 74,925 % 76951 § TBOTT % 2,026
10 % B6897 § BI1H § 7,358 % 73589 § 75820 % 78,050 % B0,281 § 82,512 % B4, 743 % BBeTI % 2
1 % 73,490 § 75851 § 78,403 § BOBSS § @3,307 § 85760 §  BH212 § anes4 §F 893116 § 95568 3 2,452
12 % 88093 §F 9WO0x F 93969 % 96,906 % 99844 % 102781 § 10579 § 108657 § 111,584 § 114532 % 24938
13 % 104,766 § 108257 % 111,747 % 115238 § 118728 § 12218 § 125,709 § 129,19% § 132690 § 136180 % 3,430
14 % 123,796 § 127823 § 132,050 % 136177 § 140304 F 144411 F 1468558 % 152685 § 156812 § 160938 F 4,127
15 % 145624 § 150477 § 185,329 % 160162 $ 165034 § 169885 § 174737 § 179,589 § 182199 § 185877 Vades

11



District of Columbia Government Salary Schedule: Nurses (Non-union)

[E) = 1o L=ty
Effoctivo Dati October 11, 2020
Union/MNonuniomn Mon-union Affeded CAUSarvice Codefs)k WAL A28
Occupatiome 5ori o 0510
Pay Plan/s chedule: cs
Peoplanofl Schedule  DSON96
% Increase 2%
Raosofulian Numbos
Date of Resolubion:
Sleps
Grade L 2 3 4 5 6 7 B 9 10 Classification
5 $61,147 $62, 448 $E3,748 365,051 $67,653 $70,253 72,854 §75,458 $78,061 $80,681 Huse Graduze
7 $7,938 §$73,468 §74,893 £76,527 $79,580 $B2 B51 $EETIS $88,774 $91,634 $04,805  Clnieal Muss | (Rugintared Nume)
[ 5BTS 99,1681 $102 488 Clmizal Mume |l (Decupmiens Heakh Huse
8 $77,692 $79,346 $80,897 $2,651 §85955 $69,26 §42 568 58 2 L oLy g oyt W
10 $80,798 $62,518 $64,238 $05,955 $89,396 $92,834 §85,272 $39,711 $103,148 106,567  Chnkeal Mume 01l (Nune TaamLasde
11 §84 435 $86, 733 $80,029 85874 193,819 $87,00 100,504 §104,197 $107, 79 §$111,383  Hume Ef;ﬂ"t"m Comutantl, Hume
12 $68,658 $a0,542 $52,429 94,214 $36,088 101,852 105535 $109, 406 $113,178 $116,953  Hume Specisinn || (Numa Comutars |k Team

Lea des, Huzse Speclalst I Team Leader)

12



District of Columbia Government Salary Schedule: Police Service (Non-Union)

Fi Yazr

EMactive Date October 11, 2020

Uiniondornion: Mon-union Affected CBUY Service Code(s): XAA DD, AR D11

Pay Plan/Schedule: Police Service

Peoplesoff Scheduwlee  PS0002

5 foraase 2%

Resofuion Murther

Date of Resolubon:

EpS
Lirade 1 2 3 4 3

Class 05 Lisutanart Bt Pay WiEh F% ieraans o of Ociober 19, J0L9= Dase Fay YL $ 96115 § 101422 § 105980 § 112865 § 11907
Retention Allwance less thin 10yiPay 11 +8 2% - Fay 7L § 100151 § 1OSER1 5 1MATI § 17RO § 124072
54 i Longevy Payrant 13 Y05 @ 3% of Sep L Pay ¥2- Fay 73 § 105155 § 110789 § 116581 § 122713 § 129179
Basd Ratention Dff st mtah 10 o0 more V08 Piy T2 = 3% = Pay 4 § 105159 § 110965 § 117046 § 123486 § 130275
S0 vid Longeedy Payrsant- 20705 @ LO% of Step L Pay W= Pay 73 § MSETS § 121[F92 § 127773 § 134212 § 141001
S pvit Langewity Payment- 13 705 @ L3% of Stap L Fay 5= Fay 76 § 120933 § 12785 § 133136 § 138575 § 146365
84 fvicd Longevily Parpratnt 30 YOS B 20% of Shap | Pay 4= Pay 07 § 126191 § 131997 § 138078 § 144517 § 151307

Class 07 Captain Buse Fay with 1% incidass 54 of DETabai 1S, 2009~ Bakd Py 1L § M3IBEF § N97M § BB § 132572
ot bl Allmarcs s thisn 20yrs: Py 1L +.8 2% = Pay 12 § 118549 § 124822 § 1NN § 13814
54 Mg Longavity Faymend- 1S 105 @ 3% of Slap L Pay 13- Paynl ‘ 12‘45&? ‘ 13:'3?3 ‘ 13}$2 i 1""".']5-2
Bade Retdihon D e mal 300 mand Y08 Pay ¥+ 5% Pay B8 § 124582 § 131D63 3§ 13’?.3?5 § 145048
4 feid Longau sy Faymants 10 YOS @ LO% of 550 L Pay 82= Pay 13 § 137D40 § 143770 § 150584 § 157755
5 rene Longes ty Payment- 1 YOS @ 14%. of Jup L Pay Sd= Pay ¥ § 143288 § 180124 § 156937 % 164,109
S teie Lovipes Sy Payment 10705 @ 200% of 3160 1 Fary W= Py 97 § 1494598 § 156478 § 16331 § 170462

13



District of Columbia Government Salary Schedule: Police Service (Non-Union)
P

Effectve Date: October 11, 2020
Unio n'Nanunion: Non-union Affected CBU/Service Codefs); XAL DD, XAA DI
Fay Ry SChaeduin: Pallee Service

Peoplesoft Schedwe  PSo002

% Increase: 2%
Resolution Numbar:
Lgm of HasoRITon:
b2 [
Grade T z 3 L 5
Class DB Inspector Base Pay with % Incresse os of Oomber 13, 3005+ Base Pay 81 $ 126,705 % 133,297 & 140,223 % 147,520
Reiention Alpwance loxs then 30y Pey #1 = 4.3% « Pay &7 % 134‘553 % 141,673 5 149.|:I3‘5 -1 1%..?‘%
Sanvice Longevity Peymont- 15 YOS5 @ 5% of Seep 1 Pay 827 Pay #3 T 144229 % 151,375 £ 1588BB4 % 166,754
B Retontion Differentist 30 or mery YO5: Pay 83 « 50 Py 84 % 144229 % 151,732 £ 159817 ¥ 1678922
Servioe Longevry Payment- 20 YOS5 @ 10% of Step 1 Pey 82+ Pay 85 % 161825 % 168478 £ 177520 3 185592
Survics Longavity Peymant- 35 YOI @ 159 of Stap 1 Pay 84 Pay 86 $ 1691981 % 176,B33 § 184876 ¥ 193347
Servioe Longevity Paymans- B30 YOS5 @ 20% of Step 1 Pay 84+ Pay #7 % 176536 S 1B4,1B9 $ 192,232 § 200,703
Class D9 Commander Base Pay with 39 increase as of Oomsber 13, 2009+ Base Pay @1 % 1488697 % 158,658 £ 168,286 % 180633
Retention Alowance lexs then 30 yre:Pay 81 = 4 3% » Pay §7 % 158047 % 168629 [ 179,924 % 191 984
Service Lengevty Peyment- 15 YOS5 @ 5% of Step 1 Pay 827 Pey 03 $ 169262 % 180,062 § 191,583 F 203884
fase Retantion Differentish 30 or more YO5: Pay #3 = 6% oy 84 $ 169262 % 1BOG02 % 192699 § 205815
Servioe Lpngeaty Payment 20 YOS5 @ 10% of Soep 1 Pay #4v Pay 05 $ 189912 % 2478 ¥ 213818 F 226932
Servioe Longevity Paymans- 26 YOS5 @ 15%of Stop 1 Pay #dv Py o6 $ 188544 % 210,111 § 222450 § 235524
Survics Lengevity Peymans 30 YOS @ J0% of Step 1 Poy 847 Pay 87 $ 207176 % 218,743 % 231,082 F 244 256
Class 10 Assistant Chief Dmse Poy with I incresas m of Gorobar 10, 3016+ Dase Py &1 $ 175096 % 186,767 % 199,208
Retention &8 owance lexs then F0oprs:Pey 81 = 4, 39% » Pay #3 £ 'rﬂE.l.'lﬂ‘:'l % 198,504 $ 211,724
Service Longevity Peymont- 15 Y05 & 5% of Step 1 Pay 83+ Py #1 $ 1898312 § 211965 % 225450
Base Retantion Ditferentak 20 or mone YO5: Pay 92 « 5% Poy 04 £ 189312 F 242,597 % 226,757
Eervies Lengmdty Peyment: 30 YOS5 @ 10% of Stop 1 Pay 84+ Pay 85 £ 223828 % 237178 % 251,622
Servioe Longmty Paymant 36 YOS5 @ 15%of Stap 1 Pay &= Poy &6 $ 233799 F 247344 F 261,786
Sarvies Longewty Payment: 30 YOS5 @ 30% of Step 1 Pay #4+ Pay &7 £ 243968 % 257,509 F 271,951



District of Columbia Government Salary Schedule: PUBLIC SAFETYIEJ(GEPTEE PAY EﬁH“ULﬂ
Public Safety and Justice Cluster (Medical Services) |

Effective Date: October 11, 2020 Fiscal Year: 2021
Nonunion: MNen-Union % Increase; 2%
Service Code Definition:

CBU/Service Code; XAA ABD

Resolution #: PeopleSoft Plan: X50002
Date of Resolution:

Level Minimum Midpoint Maximum

PS | $192,977 $221,823 $250,871

=] £225 783 $250,650 $293 518

PS3 £264 166 $303,792 $343 416

PS4 £309,075 355 437 5401, 797

The levels on this pay Schedule are 1, 2, 3 AND 4

Levels 1,2.3 AND 4 = (fully reinedtbeard efigible Supervisory Public Sefety Madical Officer Posdlions

The following factors will be considered when making salary placements:

Area of Specialized Expertise and Education

As il pertains to Supervisary Medical Positions only;

Beard Cedliffed In Primary

Beard certified in primary speciglty and in 8 subspecialty or @ second primary specialty

Each year spent in & fellowship related to the specialty area generally practiced for the employer shall be counted as ane year of "pest training experience”



District of Columbia Government Salary Schedule: PUBLIC SAFETY EXECUTIVEPAY SCHEDULE

Public Safei and Justice Cluster |

Effective Date: October 11, 2020 Fiscal Year: 2021
Neonunlorn: - Mon-Union % Increaso: 256
Service Code Definition:

CBU/Service Code: FOOUART

Resolution #: FPeopileSoft Plan: DX00M
Date of Resolution: R23-0912

Level Minimum Midpoint Maximum

PSI $192977 5221523 250,871

PS 2 $225,783 $259,650 $293 518

P53 5264 166 $303,792 343 16

FS 4 309,075 $355,437 401,797



District of Columbia Public Schools .
——
m

Effective Date: October 11, 2020
Unfon/Nomumion: Non-union Affected CBU: 20K
Service Codeys): A1

Pay Plan ET
Sched ID: EDO04411
8 Increase: 2%
Resolution Number
Resolutfon Dare

Grade MININVLURY MIDPOINT MAXTIMUM

ET-1 § 158,845 3 195,931 - 238918



District of Columbia Public Schools P

Fiscal Year 2021 Senvice finitlon: (-] -Ce
Effactive Date: October 11, 2020
Uion'Nonunion: Mon-unlen Affacted CBU: Was
Service Code(s): ADT
Pay Plan EX

FPeopleSoft Sched D: EDO466

% Ineraas e %
Resolution Number
Resolution Data
3

Grade 1 2 3 4 tsap & 7 ] g
B 3 124058 € 1818 T 0E T iomn 783 § 133660 © 135, 1374 )
EX-2 k] 133,112 % 134995 $ 136878 % 138759 § 140642 § 142524 § 144405 $ 146286 F 148,169
EX-3 3 141783 ¢ 143664 § 145547 $ 147430 $ 1498312 § 151193 § 153075 § 154957 § 156830
EX-4 % 148,622 ¢ 150504 $ 152385 % 154260 % 156,150 § 158032 $ 15915 § 181,798 % 163678
EX-5 3 174469 % 176351 % 178232 % 180,116 $ 181998 € 183879 § 185760 $ 187843 $ 189,535
EX-G 3 188,207 ¢ 190089 % 191872 § 193854 $ 185735 § 197618 $§ 199500 § 201381 § 203,264

18



District of Columbia Public Schools -=- -

Fiscal Year: 2021 Service Code Definition: Non-Union Educational Service Employees Non-instructional
Effective Date; October 11, 2020
Umion/Nentnion: Non-union Affected CBU: Vs and XGA
Service Codefs): AD1, ADS, A17, and K10

Pay Plan EG
Sched ID: EDO468
% Increase; 2%
Resolution Number
Resolution Date

Grade 7 2 3 4 %— [ 7 (I ] 0
EG-1 H 18605 % 19174 § 19740 $ 20308 & 20874 § 21441 § 22011 § 22576 § 23144 5 23712
EG-2 % 20734 5 21364 $ 21,992 § 22624 § 23252 5 23882 § 24512 § 2/1M 5 BT O 26402
EG-3 & 22440 § 23144 § 23839 § 24535 § 25229 § 25923 § 26619 5§ 27314 5 280089 5 26,704
EG-4 5 25012 % 25787 & 26564 § 27338 § 28113 § 2BBAT 5 29663 & 30437 53 3,213 & 31,8986
EG-5 5 27762 5 28635 § 29510 5 30381 5 31,253 5§ 32127 $ 33000 5 3I3IBT S 34744 5§ 35618
EG6 § I0FE0 5 31736 5 32704 § 33ET2 5 34640 5 35608 & 36575 & 37543 5 3BSI0 5 39479
EG-T 5 33084 5 35081 $ 36143 § 37222 5 3IBI00 5 30379 5 40457 5 41535 5 42616 5 43,696
EG-8 ] 37455 S 3BES57 § 30851 5 41044 5 42236 5 43430 5 44622 5 45815 3 47008 3 48,202
EG8 ] 41198 5 42519 § 43840 5 45161 § 45475 5 47801 5 49122 5 50441 3 51,762 5 53,084
EG-10 5 4516 5 46663 5 48111 § 49580 S 51008 5 5245 S 53804 5 55352 5 56800 S5 56,248
EG-11 -] 49675 % 51,266 § 52857 § 54448 5 56038 5 57630 5 59217 5 G0OBOB S 62400 5 63,890
EG-12 ] 58541 5 61447 $ 63351 $ 65257 § 67164 S 69088 S VO9V4 S F2EB70 & 74783 § 76,689
EG-13 g 70745 S 73058 $ V5327 % V7508 s Vo888 5 BZ38 % 84408 5 B66B0 3 88950 5 92X
EG-14 ] Baga7 S BE33? § BIMIG § 91701 S 94385 S 97088 & 68753 § 102439 5 105122 5 107807
EG-15 -] 94603 S 97638 % 100676 § 103714 S 106748 S 109786 5 112823 S5 115858 & 118894 3§ 121932
EG-16 $ 110844 S 114407 § 117,870 % 121,532 S 125085 & 1428657 § 132221 S 1357B0 &5 139,344 5 1428907



District of Columbia Public Schools

Fiscal Year: Sanvice e
Effective Date: October 11, 2020
Lnion/Nonunion MNon-union Affected CBU:
Senice Code(s):
Pay Pian ET
Sdved iD; EDO400
% Incraase %
Resolution Numbear
Resolution Date
S ——————
=tEp
Gradea 1 2 3

Vviaa
Wi

onal Sery

20



District of Columbia Public Schools

Figcal Year 2021 Em ﬁ Definition: Hnn-ﬂm Eﬁm Service Eﬁym m;mczﬁa IMEI
Effective Date; October 11, 2020
UnionNonunion: Non-union Affected CBU: WAL
Service Codefs): AGD
Pay Plan EG

PeopleSolt Sched ID: EDO468

% Incroase: 2%
Resolution Number
Resolution Dafe
alep

Grade 1 2 3 4 5 6 7 8 9 10
TG 3 5o . 001 % o050 % o6 s 005 S J030 5 j058 3 185 3 1113 3 114
EG-2 $ 957 S 1026 $ 1058 5 1087 § 1118 $ 1148 § 1179 § 1210 % 1238 § 1269
EG-3 $ 0709 & 1913 & 1146 % 1180 § 1214 S 1248 § 1280 § 1314 § 1345 $ 1380
EG-4 $ 1202 § 1239 § 1277 % 1315 § 1352 $ 1389 $§ 1427 % 1464 $ 1500 $ 1538
EG-S 3 1335 5 1377 S 1419 5 1461 5 1502 $ 1544 $ 1587 § 1629 § 1671 § 1713
EG-6 $ 1479 § 1526 ¢ 1572 3 1619 % 1666 § 1713 § 1758 $ 1805 § 1852 § 1897
EG-7 $ 1635 § 1685 § 1737 & 1789 § 1841 S 1893 § 1945 % 1986 § 2049 $ 21.00
EG-8 $ 801 5 1858 $ 1917 § 1973 § 2031 § 2088 $ 2145 3 2202 § 2260 § 2347
EG-§ $ 1981 S 2044 $ 2107 § 2172 § 2235 § 2200 § 2361 $ 2425 § 2488 § 2553
EG-10 5 2175 § 2243 5 2312 $ 2382 § 2452 § 2521 § 2591 § 2661 $ 2731 $ 2800
EG-11 $ 2389 § 2464 $ 2541 $ 2618 § 2604 § 2770 § 2847 $ 2023 § 3000 $ 3076
EG-12 $ 7867 § 2054 $ 048 $ 3139 § 3228 S 3321 § 3412 $ 3504 3 3506 3 3687
EG-13 3 3404 § 3513 5 3621 $ 3731 § 3840 S 3949 § 4059 S 4168 5 4277 S 4386
EG-14 s 4022 5 4150 § 4280 S 4408 5 24538 § 4667 § 4706 § 4976 § 5053 $ 5184
EG-15 s 4548 § 4604 § 4840 T 4986 $ 5133 § 5279 § 5424 § 5570 § 5716 § 58,61
EG-16 s 5328 § 5501 § 5672 § 5843 $ 6014 S 6185 $ 6358 $ 6528 3 6699 S 6870

21



District of Columbia Public Schools -
[
Fiscal Year: 2021 Service Code Deﬂnﬁn: Deputy Chancellor
Effective Dare: October 11, 2020
Union/Nonunion: Mon-union Affected CBU: 2K
' Service Code(s): AN
Pay Plan ET
Sched ID: EDD411
% lncregse; 2%
Resolution Number
Resolution Date
Grade MINIMUM - MIDPOINT — - MAXIMUM
ET-1 § 159,945 S L 1 — $ 239,918

Dacument was last saved: Th ago




GOVERNMENT OF THE DISTRICT OF COLUMBIA
OFFICE OF THE ATTORNEY GENERAL
* % *x
ATTORNEY GENERAL
KARL A. RACINE RS

Legal Counsel Division

MEMORANDUM
TO: Ronan Gulstone
Director

Office of Policy and Legislative Affairs

FROM: Brian K. Flowers
Deputy Attorney General
Legal Counsel Division

DATE: June 29, 2021

SUBJECT: Legal Certification of Draft legislation, the “Fiscal Year 2021 District
Government Employee Pay Schedules Emergency Declaration Resolution of
20217, and Emergency Declaration Resolution
(AE-21-469)

ThiS iS to Certify thﬂt this Office has reviewed the above-referenced draft

legislation and found it to be legally sufficient. If you have any questions in this regard,
please do not hesitate to call me at 724-5524.

BAF/. @W

Brian K. Flowers

1350 Pennsylvania Avenue, N.W., Suitc 409, Washington, D.C. 20004 Phone (202) 724-5524 Fax (202) 724-6160



