ENROLLED ORIGINAL

A RESOLUTION
23-192

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

July 9, 2019

To approve, on an emergency basis, the proposed compensation system changes submitted by
the Mayor for certain Career, Educational, Excepted, Management Supervisory, Legal,
and Executive Services employees not covered by collective bargaining.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Fiscal Year 2020 District Government Employee Pay Schedules
Emergency Approval Resolution of 2019”.

Sec. 2. (a) Pursuant to sections 858, 956, 1052, 1105, 1106, and 1111 of the District of
Columbia Government Comprehensive Merit Personnel Act of 1978, effective March 3, 1979
(D.C. Law 2-139; D.C. Official Code 88 1-608.58, 1-609.56, 1-610.52, 1-611.05, 1-611.06, and
1-611.11), the Council approves the proposed Fiscal Year 2020 cost of living and pay parity
salary increases for the non-union Career, Excepted, Management Supervisory, Legal, and
Executive Services employees; Educational Service employees of the Office of the State
Superintendent of Education; and non-instructional and “When-Actually-Employed” (WAE)
instructional Educational Service employees of the District of Columbia Public Schools covered
by the pay schedules referred to in section 3 of this resolution.

(b) The compensation system changes approved by this resolution do not apply to:
(1) Former employees; and
(2) Employees of the Board of Trustees of the University of the District of
Columbia.

Sec. 3. The compensation system changes referred to in section 2(a) of this resolution are
approved as outlined in the attached pay schedules and shall become effective October 13, 20109.

Sec. 4. Transmittal.
The Council shall transmit a copy of this resolution, upon its adoption, to the Office of
the Mayor.

Sec. 5. Fiscal impact statement.

The Council adopts the fiscal impact statement of the Chief Financial Officer as the fiscal
impact statement required by section 4a of the General Legislative Procedures Act of 1975,
approved October 16, 2006 (120 Stat. 2038; D.C. Official Code § 1-301.47a).

Sec. 6. Effective date.
This resolution shall take effect immediately.






ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Career Service (General) —
Fizcal Yaar: 2020 Service Code Definition: Career Service {General)
Effective Dato:r October 13, 2019
Union/Nonunion: Non-union Affecred CBU/Service Code(s): KAA ADT, XAA ADG, XAA ADD, XAA AT, XAA CBB, XAA AD3, XAA A5,
XAA A22, DOC AD1, DOC ADG, DOC A15, XAA A10, XAB A10,
XFA AD1, XAA A
Pay Plan/Schedule: Cs
Peoplesoft Schedule:  DS0087
% Increase: 3%
Resolution Number:
Date of Resolution:
Step Between
Grade 1 2 3 4 5 6 7 8 ) 10 Steps
13 2860 § 26729 F 275983 F 28467 F 29336 F 30205 F 31074 5 31943 3 32812 % 33681 % 869
23 27844 F 28821 F 29798 F 30775 0§ MM hR2 B 32729 §F 33706 & 34683 3§ 35660 § 36637 3 977
38 30353 § 31406 § 32458 § 33512 § 34565 § 35618 § 236671 § 37724 5 38777 5 39830 § 1,053
4 3 3837 § 32048 § 33999 F 3/080 F 361461 F 37242 F 38323 % 39404 3 40435 § 41,566 § 1,081
5% 34439 § 35635 § 3683 F 38027 F 39223 F 40419 F 41615 3 42811 F 44007 § 45203 % 1,198
6 & 38141 § 39472 § 40803 F 42134 F 43465 §F 44796 F 46127 F 47458 3 483738 % R0120 % 1,331
73 42273 F 43741 F 45209 §F 46677 F 48145 F 49613 F BH1081 5§ 52540 F 54017 B hh 485 § 1,468
33 46420 § 47899 F 49378 §F 50857 F 52336 F 53815 §F BH294 § HBTVI F 53262 % RO TI1 % 1,479
9 3 51,069 § 52691 F 54323 F 5H5H0hH F H7THAET F B9 §F 60851 & 62483 3 64115 & 65747 3§ 1,632
10 § 6,021 § &H7816 F 59611 F 61406 § 63201 §F 6499 § 66791 & 68586 3 70381 % T2176 3 1,795
11 8 61521 § 63498 § 65475 § 67452 § 69429 § 71406 § 73383 5 75360 5 77337 5 79314 § 1,977
12 § 76126 & 78487 § 80848 F 83209 F 855V0 F 87O} 5 90292 F 92653 F 85014 § 97375 § 2,361
13 % B7703 % 90514 § 93325 F 96136 F 980947 § 101758 § 104569 % 107380 3 110191 § 113,002 § 2,811
14 § 103,657 % 106,977 % 110297 § M3 617 § 16,937 § 120257 & 123577 % 126,897 5 130217 § 133,637 § 3,320
MINIMUM MIDPOINT MAaXIMUM
15116 3 110,006 & 132628 ¥ 155 243 OPENRANGE
1718 % 133,360 & 166,835 ¥ 200309 OPENRANGE



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Management Supervisory Service (MS55) =
I

-

Fiscal Year: 2020 Service Code Definition:

Effactive Date: October 13, 2019

Union/Nonunion: Mon-union Affected CBU/Service Code M55 AS51, MS5 AS3, MSS ABS, XAA AS1

Pay Plan/Schedule: MS

Peoplesoft Schedule: DS0086

%z Increase: 3%

Resolution Number:

Date of Resolution:

Grade MINMILIV MAXM UM

11 5 59,108 5 82,927 5 0g, 748
12 & 81,544 s 57,853 § 114,162
13 & 83,778 5 112,531 5 131,286
14 5 107,843 s 125,411 3 150,979
15 5 118,706 & 143,646 5 1e7,586

16 5 132,831 5 158,556 3 185,960



ENROLLED ORIGINAL

"
District of Columbia Government Salary Schedule: Excepted Service (ES) ——
Fiscal Year: 2020 Service Code Definition: Excepted Service(ES)

Effective Date: October 13, 2019

Union/Nonunion: Non-union Affected CBUWService Code{s): HAL AA0, WAL ABD

Pay Plan/Schedula: ES

Paoplesoft Schedule: X50004

%2 Increasa: 3%

Resolution Numbar:

Date of Resolution:

C5 Grade
Grade MINRUM MIDPOINT MAXT LM Allocation
ES1 § 36,331 3 45,476 § 54,570 o6
ES2 § 43,907 3 54,885 § 65,360 TG
ES3 § 50,179 3 62,724 5 75,269 9
ES4 5 56,451 3 70,564 § a4 677 10
ESS & 62723 3 75,406 b 94,054 11
ES6 5 71,505 3 89,382 b 107,253 12
EST & &7.815 3 108,766 5 131,719 13
ES8 & 100,357 5 125,447 $ 150,537 1415
E59 % 112,902 3 141,129 5 169,354 1518
ES10 S 125,448 3 156,803 5 188,171 1617

ES11 5 156,809 3 196,011 3 235214 1713



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Regular/Leader/Foreman —_

Fiscal Year: 2020 Service Code Definition: RegularLeaderForeman Non-Supervisory Service

Effective Dare: October 132, 2015 L- Leader F=Foreman

Union/Monunion: Mon-union Affectfed CBU/Service Codefs): XALA BO1, MAA BOZ, XAS BDI, MS5B13

Fay Plan/Schedufe: RWAW/LW/I SWINW

Peoplesoft Schedule: WS0028- RegulariM55

WS0036- Leaders
W50035- Foreman (up to grade 10)

3 Increase: 3%

Resolumion Number:

Date of Resolution:

Step Between
Grade 1 2 3 4 5 [ 7 8 3 10 Steps
0z % 1570 % 1823 § 1676 § 1720 § 1782 § 1835 § 1888 % 1941 F 1964 § 2047 § 0.53
o2l % 17.04 § 1784 § 1824 5§ 1884 § 1044 § 2004 % 20084 § 2124 % 2184 3§ 2244 § 0.60
02F % 2040 3 2110 % 2180 & 2250 § 2320 % 2380 % 2480 § 2530 % 2500 § 2870 % 0.70
03 3 1582 § 1741 1800 8§ 1850 § 1818 § 1977 % 2038 § 2085 % 2154 § 2213 § 0.50
03L % 1840 3§ 18058 § 1970 8§ 2035 § 2100 § 2185 ¥ 2230 § 2285 % 2360 % 2425 § 0.65
03F § 2145 3§ 218 § 2283 3 2387 § 244 F 2515 % 2580 § 2883 § 2737 % 2811 § 074
04 3 1804 3 1887 % 1930 § 1883 § 2058 % 2118 2182 § 2245 § 2308 3 23T % 0.63
4L 3 19756 § 2044 § 2113 3 2182 § 2281 § 2320 % 2380 § 2458 % 25327 % 2508 § 0.68
04F 3 2248 3 2327 % 2406 § 2485 § 2582 % 2842 § 272 3 280 % 2380 § 2858 % 0.78
05 3 18.21 § 18288 % 2057 & 2125 § 2183 % 2281 % 2328 § 23.87 2485 § 2533 % 0.88
05L % 2088 3 2172 % 22456 § 2220 § 23982 % z4@8 § 2542 3 28.18 § 2580 § 27TBs % 0.74
05F % 2385 § 2445 % 2525 § 2605 § 288 % ZTE5 § 2845 § 2025 3005 3 2085 % 0.80
e 3 2048 3 2118 % 2187 & 225 § 23250 % 2304 § 2483 § 2532 % 2801 § 2870 % 0.68
06L § 2241 § 2318 3§ 2387 § 2475 § 2583 % 2831 § 2708 § ZTET § 2385 § 2043 § 0.78
08F % 2484 3 2540 % 2634 & 2719 § 2008 3 ZBED 2874 §F 30.58 § 344§ 3220 % 0.85
07 3 2178 § 2283 % 2328 5 2403 § 2478 % 2553 § 2628 § ZT.03 2778 § 2853 % 0.75
o7L § 2382 § 2484 3 2546 § 2628 § 2710 % 2782 % 2874 §F 2088 § 3038 § 320 F 0.a2
OvF % 2577 § 28688 § 2765 3 2844 § 2033 § 3022 F 311§ 3200 % 3280 % 3TE % 0.20
LA} I 1 2204 3§ 2374 § 2454 3§ 2534 § 2614 § 2894 % 2774 § 2854 § 2034 § 014 § 0.20
08L % 2520 § 2808 § 2608 3 2784 § 2872 § 2080 F 3048 § 31.38 § 3224 312 § 0.2a
OBF § 2580 3§ 2773 0§ 2888 3 2050 § 3052 § 3145 § 3238 § 333§ 3424 3 3517 § 0.53
09 3 2421 § 2503 § 2585 3 28687 § 2740 § 2831 § 2013 § 2085 % 3077 % 3158 § 0.82
oeL % 2645 3 27T % 28280 § 28021 § 13 % 305 § 31.87 § 3288 § 3381 F M7 % 0.e2
0BF % 2700 3 2885 § 2080 3 3075 §F 370 % 3285 § 33680 % 3485 § 3550 % 3845 § 0.5
10 F 2540 § 2627 § 2714 & 2801 § 2888 % 2875 § 3082 § 3148 F 3238 § 3323 % 0.a7
100 % 2782 3  2B33 % 2080 & 3074 § MEE 3 Iz@z % 3358 § 3450 3544 3 283 % 0.94
10F % 2800 3 20D % 3088 § 3167 § 3298 % 3385 3484 §F 3583 § /e2 § ITH % 0.98
QOPEM RANGE
MINIMUM MIDPOINT MAXIMUM

1§ 32.70 3 a.T7e F 4481
iz § 33.71 3 38.85 3 48.18
13 § 35.00 3 41.43 3 47.95
14 § 36.81 3 4337 3 50.13
15 § 37.42 i 4433 § 51.28
8 § 38.84 3 48.03 3 53.18



ENROLLED ORIGINAL

- - - - - . W
District of Columbia Govermment Salary Schedule: Nurses (Non-union) —
Fiscal Year: 2020 Service Code Definition: Registered Nurses
Effective Date: October 13, 2019
UnionNonunion: Mon-union Affected CBU/Service Code(s): FAA AZR
Occupational Series: 0610
Pay Flan/Schedule: ]
Peoplesoft Schedule: D'50096
% Increase: 3%
Resolution Number:
Date of Resolution:
Steps
Grade 1 2 3 4 5 5 ¥ 8 Il 10 Classification
5 §60,043 81,221 562,408 3,775 366,226 HGE.BTS 571,425 F73.878 F76,530 370,079 Mursa Graduate
T §r0.527 Fr2o27 573.827 375,026 FTa02e 581,030 534,023 FET.033 580,033 583,034 Clinical Nurse | (Regissaraed Murse)
a §76,169 377,780 570,408 $81,030 F84.270 537,514 580,733 F83,585 587,236 5100.473 Cilinkeal Murse || {Oecupational Healh Murse
Community Healh Murse, Lead Fagistersd Hurse)
10 Fro.214 380,901 582 588 $84,270 FETE42 591,014 H04, 384 F07.758 5101125 5104497  Clinical Nurse Il {(Nursa Team Laaoar
11 82,780 F84.542 586,303 $88,002 F01.587 0D, 10& FOE.621 F102,15¢ 5105677 F108,195 :UEC Speciist | (Murse Cersukant |, Murse:
Specialie 1)
12 386,921 388767 580,817 302,485 0,166 $00,885 3103584 107,281 5110860 $114,860  Nurse Spacibst || (Nuse Consultart |1 Team

Laadar, Murse Spacialst |- Taam Leader)



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Fire Service (Non-Union) —
. __________________________________________________________________________________________________________________________________________________|
Fiscal Year: 2020

Effective Dafe: October 13, 2019

Union/Nonumion: Non-union Affected CEU/Service Code(s): FAA DOZ, XAA DO3, XAA D12, XAA D13

Pay Plan/Schedule: Fire Service (FS)

Peoplesoft Schedule:  D50052, FS0003

% Increase: 3%

Resolution Number:

Date of Resolution:
Steps
Grade T 2 3 4
Class 05 Battalion Chief Base Pay with 3% Increase & of Octaber 13, 2019= Base Pay ¥1 ¥ 119235 5 125467 F 132011 F 138878
Service Longexity Payment- 15 YOS @ 5% of Step 1 Pay #1= Pay #2 T 125249 5 131,761 % 1383812 § 145822
Service Longewity Payment- 20 YOS @ 10% of Stap 1 Pay #1=Pay #3 T 131,214 & 138,038 § 145212 § 152,766
Service Longevity Payment- 25 YOS @ 15% of Step 1 Fay #1= Pay #4 $ 137478 5 144310 % 151813 0§ 159,710
Service Longewity Payment- 30 Y05 @ 20% of Step 1 Fay #1=Pay #5 % 143,1-42 % 150554 % 1 58:413 1 55,554
Class 09 Deputy Chief Base Pay with 3% Increase as of October 13, 2019= Base Pay 1 T 139986 5 149364 §F 159374 § 170,054
Service Lonpewity Payment- 15 YOS @ 5% of Step 1 Pay = Pay #2 5 146985 5 156,832 % 167343 § 178557
Service Longevity Payment- 20 YOS @ 10% of Stap 1 Pay #1s Pay #3 ¥ 1538985 5 164300 3 175311 F 187,039
Service Longewity Payment- 25 Y005 @ 15% of Stop 1 Fay #1=Pay #4 $ 1Eﬂ,934 2 171 .._I"E'Q $ 1 3323{3 $ 195,552
Service Longewity Payment- 30 Y05 @ 20% of Step 1 Fay #1=Pay #5 $ 15?,9‘33 g 1?9.23? $ 1 91249 $ 2D4,ﬂ55
Class 10 Assistant Chief Basi Pay with 3% Increase as of October 13, 2019= Base Pay 1 $ 164842 & 175,824 § 187539
Service Longevity Payment- 15 YOS @ 5% of Step 1 Pay #1= Pay #2 ¥ 173084 5 184615 3 196916
Service Longevity Payment- 20 YOS @ 10% of Step 1 Pay #1= Pay #3 T 181326 & 1934068 5 206293
Service Longewity Payment- 25 Y05 @ 15% of Stop 1 Pay #1=Pay #4 $ 139,553 g 202.193 $ 2155?0
Service Longevity Bayment- 30 YOS @ 20% of Stap 1 Pay ¥1= Pay 85 $ 197810 & 210983 3§ 225047



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Police Service (Non-Union)

Fiscal Year: 2020

Effactive Dafe: October 13, 2019

Union/Nonunion: Non-union Affected CBLVService Code(s): KAA DDA, XAL D11
Pay Plan/Schedule: Police Service

Peoplesoft Schedule:  PSD002

% Increase: 3%

Resolution Number:

Date of Resolution:
leps
Grade 1 2 3 4 5
Class 05 Lieutanant Base Pay with 33 Increase as of October 13, 2019= Base Pay 81 £ 94230 5 99433 F 104332 3 110652 £ 116,736
Ertention Allowance [ess than 20 yrs:Pay 81 +4.2% = Pay a2 g 98,13-3 g 1“3,6{]9 $ 1 0928? $ 1 15,299 $ 121,639
Service Longevity Fayment- 15 Y05 & 5% of Step 1 Pay 2= Pay #3 5 103 ,ﬂg‘? g 1“8,5 19 $ 11 4: 196 $ 120 ,2'}9 $ 126,5"3
Base Retention Differentials 20 or mare ¥05: Fay 82 + 5%= Pay 84 g “]3,09‘? g 1“8,?91] $ 11 4?51 $ 121 ,DE4 $ 12?.?21
Service Longevity Fayment- 20 YO8 & 1084 of Step 1 Pay 4= Pay 85 g 1 13,4‘”? g 119,“99 $ 125051 $ 131 ,3?4 $ 138.“31
Service Longevity Fayment- 25 YOS & 153 of Step 1 Pay #4= Pay 85 g 1 '18,5‘52 g 124.254 $ 1 3']216 $ 13‘6,529 $ 143,135
Service Longevity Fayment- 30 YO8 & 2084 of Step 1 Pay #4= Pay &7 g 123,?1 6§ & 129,‘“]9 $ 1 353?1 $ 141 ,534 $ 148,3‘“]
Class 07 Captain Base Fay with 3% Increase as of Octeber 13, 2009= Base Pay #1 g 111 ,53-4 g 11?,"‘12 $ 12354? $ 129‘,9?3
Retention Allowance less than 20 yrs:Pay 81 + 4. 2% = Pay a2 g1 '15,323 & 122375 § 123?36 3 135,432
Service Longevity Payment- 15 Y05 @ 5% of Step 1 Pay #2= Pay #3 g 122,139 g 128.191 $ 1 34552 $ 141 ,243
Bass Retention Differentiale 20 or mare YOS Pay #2 + 54= Pay #4 g 122,139 g 128,"93 $ 1 351?3 $ 142,2'}3
Service Longevity Payment- 20 YOS5 @ 1005 of Step 1 Pay #4= Pay #5 £ 134,353 & 140,707 % 14?38? 3 15—4,41 7
Service Longevity Payment- 25 YOS @ 15% of Step 1 Pay #4= Pay #6 % 140450 5 146314 F 153,494 3 1580524
Service Longevity Payment- 30 YOS @@ 2005 of Step 1 Pay #4= Pay §7 % 146567 5 152921 % 159601 % 16663



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Pofice Service (Non-Union) e
Fiscal Year: !E !E

Effective Dare: October 13, 2018

Union/Nonunion: Non-union Affected GBU/Service Gode(s): XAM DOT, XAA DT

Pay PlarySchedule: Police Service

Peoplesoft Scheduwle: PS0002

% Increase: 3%
Resolution Number:

Date of Resolution:

Steps
Grade 7 2 K 4 3
Class 08 Inspectar Base Pay with 3% Increase as of October 13, 2019+ Base Pay #1 T 124221 % 130BB3 F 137474 F 144527
Retenticn Allowance less than 20 yrs:Pay #1 +« 4.2% - Pay #2 $ 129‘438 $ 136,172 $ 143,248 $ 150,?01
Service Longevity Payment- 15 YOS @ 5% of Step 1 Pay #2= Pay #3 $ 135‘910 $ 142,644 $ 149,?20 $ 15?,1?3
Base Retention Differential- 20 or more YOS: Pay #2 + 0%= Pay #4 $ 135‘910 $ 142,980 $ 150,410 $ 158,236
Service Longevity Payment- 20 YOS5 @ 108% of Step 1 Pay #4= Pay 45 3 149 501 3 186871 3 164,001 5 171,827
Service Longevity Payment- 25 YOS5 @ 15% of Step 1 Pay #4= Pay #& 3 186,297 3 163 367 3 170,797 3 178,623
Service Longevity Payment- 30 YOS @ 206% of Step 1 Pay #4+ Pay 47 $ 163‘092 $ 170,162 $ 1??,592 $ 185,418
Class 09 Commander Base Pay with 3% Increase as of October 13, 2609 Base Pay #1 % 145781 % 195848 % 1R EE7 § 177,091
Retention Allowance less than 20 yrs:Pay #1 « 4.2% = Pay #2 $ 181 ‘904 $ 162,081 $ 1?2,938 $ 184,529
Service Longevity Payment- 15 ¥O5 @ 5% of Step 1 Pay # 2= Pay #3 3 169 499 3 169 676 3 180,533 % 182124
Base Retention Differential- 20 or more YOS: Pay #2 + 5% Pay #4 $ 159‘499 $ 1?0,185 $ 181 ,584 $ 193,?55
Service Longevity Payment- 20 YOS @ 10#% of Step 1 Pay #4= Pay #5 $ 175‘449 $ 186,135 $ 1 9?,534 $ 209,?05
Service Longevity Payment- 25 YOS @ 15% of Step 1 Pay #4+ Pay 46 $ 183‘424 $ 194,1 10 $ 205,509 $ 21?,580
Service Longevity Payment- 30 ¥OS5 @ 208 of Step 1 Pay #4= Pay 47 %19 399 3 202,085 3 213,484 % 2256583
Class 10 Assistant Chief Base Pay with 3% Increase as of October 13, 2019+ Base Pay #1 % 1T1RRI % 183105 $ 195300
Retention Allowance |ess than 20 yrs:Pay #1 « 4.2% = Pay #2 $ 1?8‘873 $ 190,795 $ 203,503
Service Longevity Payment- 15 YOS5 @ 5% of Step 1 Pay # 2+ Pay #3 3 187 816 3 193,739 3 212 448
Base Retention Differential- 20 or more YOS: Pay #2 + 5%= Pay #4 $ 187‘81 6 $ 200,335 $ 213,5?8
Service Longevity Payment- 20 YOS5 @ 108% of Step 1 Pay #4= Pay 45 $ 206‘598 $ 219,1 17 $ 232,459
Service Longevity Payment- 25 ¥OS5 @ 15% of Step 1 Pay #4= Pay 46 3 215 9849 3 228 508 3 241 840
Service Longevity Payment- 38 YOS5 @ 20% of Step 1 Pay #4= Pay #7 3 225 380 3 237,898 3 281,241



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: Executive Service Schedule o
—

Fizcal Year: 2020 Service Code Definition: Executive Service (DX)

Effective Date: October 13, 2019

Union/Nonunion: Non-union Affected CBUWService Code(s): HOOABT

Pay Plan/Schedule: DX

Peoplesoft Schedule: DX0000

% Increasa: 3%

Resolution Number:

Date of Resolution:

Grade MINM UM MIDPOINT MAXILIW

E1 § 103,870 ¥ 129,339 ¥ 155,805
E2 § 112,958 ¥ 141,159 ¥ 169,361
E3 § 122 825 ¥ 153,416 ¥ 134,005
E4 § 133,474 ¥ 166,685 k! 199,897

ES § 144,509 L] 181,319 L] 218,126



District of Columbia Government Salary Schedule:

NONUNION SUPERVISORY MEDICIAL OFFICERS PAY SCHEDULE

Effective Date:

Nonunion:

Service Code Definition:

CBU/Service Code:
Resolution #:

Level Minimum
WD 1 £119.176
MD 2 137,992
MD 3 £156,809
MD 4 £181,899
MD &5 £194. 444
WD & £213.,260

October 13, 2019

Mon-Union

CMH/A94

Midpoint

$149.753
$162.769
$193.815
F2M13574
$230,668
§250,894

The levels on this pay Schedule are 1, 2, 3, 4, 5, and 8.

Levels 1,2,3.4,5 and 8 = (fully trained/board eligible)"Supervisory Medicsl Officer Positions

The following factors will be considered when making salary placements:
Board Certified In Primary

Bioard cerified in primary specialty and in & subspecialty or 2 second primary specialty

Fiscal Year:

% Increase; Varies

ENROLLED ORIGINAL

Occupationa Series: 0602, 0668, 06380

Date of Resolution:
Maximum

$180,330
5187545
$230,821
5245249
$266,891
5288528

Level of Supervision

1st Lewvel Supervision
2nd Level Supervision

3rd Lewvel Supervision
4th Level Supervision
Sth Level Supervision

Gth Level Supervision

Each ye=ar spent in a fellowship related to the specialty area generally practiced for the employer shall b2 counted as ane year of "post fraining experience”

Except when based on completion of two residency programs. cerdification in Clinical and Anatomical Pathology will constitute a certification in a primary specizlty

*
*

Peoplesoft Plan: DS0033

E=zcept when based on completion of two residency programs. cerdification by the American Board of Neurclogy and Psychiatry will constitute a certification in 2 primary specialty

IL



ENROLLED ORIGINAL

. , . . . " .
District of Columbia Government Salary Schedule: Legal Services (Non-union) —
Fiscal Year: 2020 Service Code Definition: Attorneys (includes both OAG and other agencies)
Effective Date: October 13, 2019
Union/Nonumion: Non-union Affected CBUService Code(s): KAA ASS
Pay Plan/Schedula: LS (Legal Service)
Peoplesoft Schedule: LADDD1
% Increase: 3.00%
Resolution Number;
Date of Resolution:
Steps Between
Grade 1 2 3 4 5 [ 7 [ g 10 Steps
08 s 59554 % 61540 S 63,526 3 65512 § 67 498 3 69454 5 T1470 § 73456 5 75442 % TP 428 3 1,986
10 5 65585 % 67772 § 69,959 3 72146 3 74333 3 78520 § 73707 % 50894 5 83081 % 85268 3 2,187
M1 § 72058 % T4482 S 76,866 3 79,270 § 31,674 3 54078 5 B6432 § 38,886 5 912%0 % 93,694 § 2,404
12 5 86366 5 B9246 S 92,126 3 95006 % 97,686 % 100,766 S 103,646 § 106,526 5 109406 5 112286 § 2,880
13 5 102712 % 106,134 = 109,556 § 12978 § 116400 3 119822 5 123244 § 126,666 5 130083 5 133510 § 3,422
14 5 121,369 $ 125415 S 129,461 § 133,507 F 137553 % 141598 5 145645 § 149681 5§ 153,737 § 157783 § 4,046
15 § 142769 5§ 147526 S 152,283 § 157,041 § 161,798 § 166554 5 171,311 § 176,068 S5 178626 § 182232 Varies



ENROLLED ORIGINAL

- - - . - - L
District of Columbia Government Salary Schedule: Legal Supervisory Service (LX) o——
Fiscal Year: 2020 Service Code Definition: Legal Service Attorney Managers and Attorneys in the Senior Executive Service

{inciudes both CAG and other agencies)
Effective Darte: October 13, 2019
Union/Nonunion: Non-union Affected CBU/Service Code(s): AN A4
Occupational Series. 05
Pay Plan/Schedule: LX (Legal Service)
Peoplesoift Schedwle:  LX0001
% Increase: 3%
Resolution Number:
Dare of Resolution:
Grade MINIMUM MIDPOINT MAXIMUM
LX1 § 117,386 - 148 448 5 1749 507
LX2 % 130,461 % 163,809 § 197,157

LX3 ¥ 145,790 5 182,027 1 218,262



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: PUBLIC SAFETY IIEKCEPTED PAY SCHEDULE ke
Public Safety and Justice Cluster (Medical Services | '

Effective Date: October 13, 2019 Fiscal Year: 2020
Nonunion: Mon-Union % Increase: 3%
Service Code Definition:

CBU/Service Code: KAA ABO

Resolution #: PeopleSoft Plan: X50002
Date of Resclution:

Level Minimum Midpoint Maximum

P51 5189193 5217572 5245952

P52 5221356 $254 559 5287,763

P53 5258986 5297835 $336,682

P54 303,015 $348 463 5393919

The levels on this pay Schedule are 1, 2, 3 AND 4

Levels 1,23 AND 4 = {fully frained/board eligibleSupenisory Public Safety Medical Officer Positions

The following factors will be considered when making salary placements:

Area of Specialized Expertise and Education

As it pertains to Supervisory Medical Positions cnly:

Board Cerlified In Primary

Board cerified in primary specialty and in a subspecialty or a second primary specialty

Each year spent in a fellowship related to the specialty area generally practiced for the employer shall be counted as one year of "post fraining experience"



ENROLLED ORIGINAL

District of Columbia Government Salary Schedule: PUBLIC SAFETY E}ll{EIL'ItU'IT‘n.n"EI PAY SCHEDULE u
Public Safei and Justice Cluster I I
Effective Date: October 13, 2019 Fiscal Year: 2020
Nonunion: MNon-Union % Increase: 3%

Service Code Definition:

CBU/Service Code: HOOKIABT

Resolution #: PeopleSoft Plan: DX0001
Date of Resolution:

Level Minimum Midpoint Maximum

PSI 5189,193 5217 572 $245 952

P52 5221,356 $254 559 287,763

P53 5258,986 5297835 $336,682

P54 5303,015 346,468 393,919



ENROLLED ORIGINAL

District of Columbia Public Schools —

[
Fiscal Year: 2020 Service Code Definition: Executive Service - Central Office (EX)
Effective Date: October 13, 2019
Union/Nonunion: Mon-umnion Affected CBU: WAA

Service Code(s): AT
Pay Plan EX
PoopleSoft Sched ID: ED0466
% Increase: 3%
Resolution Number
Resolution Date
Step
Grade 2 3 4 5 (1] 7 8 9

| __
EX-1 5 121818 % 123663 & 125508 5 127352 % 120199 5 131044 % 132889 5 134734 § 135579
EX-2 5 130502 % 132348 § 134194 5 136038 % 137884 §F 139729 § 141574 5 143418 § 145264
EX-3 5 139003 % 140847 & 142693 5 144539 % 146334 F 148228 § 150074 5 151,919 § 153,764
EX-4 5 145708 § 147553 § 149397 5 151243 % 153088 §F 154933 § 156779 § 158624 § 160,469
EX-5 5 171,048 % 172893 % 174737 & 176584 § 178429 § 180274 % 182118 & 183964 §F 185809
EX-6 5 184517 § 186362 & 188,208 5 190053 % 191897 § 193,743 § 195588 &5 197432 § 199278



ENROLLED ORIGINAL

District of Columbia Public Schools —

L]
Fiscal Year: 2020 Service Code Definition: Non-Union Educational Service Employees Non-instructional
Effective Date: October 13, 2019
Union/Nonunion: Non-union Affected CBU: WAA and XGA

Service Code(s): AD1, ADS, A17, and K10
Pay Plan EG
Sched ID: ED04638
% Incroasa: 3%
Resolution Number
Resolution Date
Step
Grade 1 2 3 4 5 [i] 7 ] ] 10

EG-1 5 18,240 % 18798 & 19353 3 19910 § 20465 § 21021 & 21579 § 22133 § 22600 § 23247
EG-2 5 20327 % 200945 F 21561 F 22180 F 22796 §F 23414 F 24031 F 24648 F 25286 & 25884
EG-3 5 22009 § 22690 5 23372 5 24054 § 24734 F 25415 § 26007 F 26778 § 27460 & 28141
EG-4 5 24522 F 25281 & 26,043 3 26802 § 27562 § 0 28321 & 29081 3 29840 F 20601 & 31,350
EG-5 5 27218 F 28074 § 28931 3 20785 F 20640 § 0 21497 & 32353 3 33207 F 234083 & 34,920
EG-G 5 30,166 % 31,114 & 32063 3 33012 §F 33961 § 24910 & 35858 F 36807 § 37755 & 38,705
EG-T 5 33318 F 34374 5 35434 3 36492 F 37549 § 38607 & 39664 3 40721 F 41780 5 42830
EG-3 5 36,730 F 37899 & 30070 3 40239 F 41408 F 42573 & 43747 3 44917 F 46087 & 47257
EG-8 5 40390 F 41685 & 42080 3 44275 F 45568 F 46864 & 43159 F 40452 F 50747 5 52,043
EG-10 5 44329 §F 45748 § 47168 3 43588 F 50,008 F 51427 & 52847 F 542867 § 55686 § 57,106
EG-11 5 48701 F 50261 & 51821 5 53380 F 5493% § 58500 & 5805 % 59616 F 61176 & 82,735
EG-12 5 58374 § 60242 5 62109 3 63977 § 65847 § 67714 & 69582 F 71450 F§ TV3I3INT & 75185
EG-13 5 69397 & 71625 & 73850 5 TeO0Ve § V8303 F 80527 & 82753 F 8940930 F 87206 3 8941
EG-14 5 282007 § 84639 & 87271 3 89903 F 92534 § 95166 & 97797 % 100430 §F 103061 & 105,693
EG-15 5 92748 F 95724 F 93702 % 101630 % 104655 ¥ 107633 F 110811 & 113526 § 116563 £ 11954
EG-16 5 108,671 & 112164 § 115657 5 119149 § 122642 § 126134 § 129628 5 133118 § 136612 § 140,105



ENROLLED ORIGINAL

District of Columbia Public Schools a—
—

Fizscal Year: 2020 Service Code Definition: WAE Educartional Services (Instructional)

Effective Data: October 13, 2019

Union/Nonunion: Non-union Affecred CBU: W

Service Code(s): Wi

Pay Plan ET

Sched ID: ED0400

% Increase: 3%

Resolution Number
Resolution Date

Step
— Grade 1 2 3
T-16 ] 2885 § 3241 § 316.66




District of Columbia Public Schools

ENROLLED ORIGINAL

Hecal Year 2020 Senvice Code Defnidon: Nov-Union Edueadons! Senice Emp.'a].rees Nor-ins orretional |r|-'1-".£IE,|
Efecive Ddme: Qctober 135, 2014
Liadonidonienion. Mon-union Affeczed CELL QUL

Service Codefs): BED
Pay Plan EG
PeopleSof Sched \0: EDD489
% Mcmed ser 5%
ResofrFon Armber
Resofrdon Dere

TR

- Grdde b 2 3 4 5 7 ] 9 ]
ES-1 ] ERERE] ENERE] EENE] 957 % 985 % inin % 037 % 1064 % 091 % 11.18
EG-2 k] 977 % 1006 % 1037 % 1066 % 1096 % 1125 % 11486 % 1186 % 1214 % 12.44
EG-3 ] 1088 % 1091 % 1124 % a7 % 1190 % 1222 % 1259 % 1288 % 1320 % 13.63
EG-1 ] 1178 $ 1215 & 1252 % 1289 % 1325 % 1362 &% 1399 % 1435 &% 1471 % 15.03
EG-A ] 1309 $ 1350 % 1391 % 1432 % 1473 % 15.14 % 15956 % 1597 % 1638 % 1679
EG-G t 1450 % 1496 % 1541 % 15987 % 1633 % 1679 % 1r2a % 1770 % 1816 % 15.60
EG-7 t 1603 % 1652 % 1703 % 1T54 % 1805 % 1856 % 1907 % 1957 % w0 % 2089
EG-3 t 1FEE % 1822 % 1879 % 1934 % 1991 % LI F . 2103 % 21189 % 216 % 22702
EG-9 t 1942 % 2004 % 066 F 229 % 21191 % 254 % 2319 % 2377 % 2439 % 25.03
EG-10 t 2132 % 2199 % 2267 % 2335 % 2404 % 2472 % 2540 % 2609 % 2BFT % 2745
EG-11 t 2342 % 2408 % 2491 % 2567 % 2641 % 276§ 2ri % 2866 % 24 % 30.16
EG-12 + 2806 % 2896 % 2936 % 3IFT % 3165 % 32586 % 33495 % 3435 % 32 % 36.15
EG-13 + 3337 % 3144 % 35480 % 3658 % 3TES % 3B/ % 379 % 086 % Ha3 % A43.00
EG-14 k] 3943 % 4069 % 4196 F 4322 % 1449 % 575 % w0 % 4529 % 1954 % a0.82
EG-15 k] 4459 % 46502 % 4745 % 48585 % a032 % 175 % 8318 % 5461 % a6 04 % 57 46
EG-16 ] 5224 % 5393 % 5561 % arz2e % 9696 % EDG4 % 6233 % Ea00 % BaRE % BT .35

oW
I
I



ENROLLED ORIGINAL

District of Columbia Public Schools == =
I
Fiscal Year: 2020 Service Code Definition: Deputy Chancellor
Effective Date: October 13, 2019
Union/Nonumnion: Non-union Affected CBU: 2K
Service Code(s): Al
Pay Plan ET
Sched ID: EDOD411
% Increase; 3%
Resolution Number
Resolution Date
Grade MINIMUM MIDPOINT MAXIMUM

ET-1 § 156,809 3 196,011 = 235214



