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MURIEL BOWSER
MAYOR

JUN 13 201/
The Honorable Phil Mendelson
Chairman
Council of the District of Columbia
John A. Wilson Building
1350 Pennsylvania Avenue NW, Suite 504

Washington, DC 20004
Dear Chairman Mendelson:

In accordance with section 2 of the Confirmation Act of 1978, effective March 3, 1979 (D.C. Law 2-
142; D.C. Official Code § 1-523.01), and pursuant to section 501 of the District of Columbia
Comprehensive Merit Personnel Act of 1978, (D.C. Law 2-139; D.C. Official Code § 1-605.01),
which established the Public Employee Relations Board, | am pleased to nominate the following
person:

Mr. Charles J. Murphy

1000 New Jersey Ave SE #513
Washington, DC 20003
(Ward 3)

for reappointment as a neutral public member of the Public Employee Relations Board, for a term to
end December 12, 2019.

Enclosed. you will find biographical information detailing the experience of the above-mentioned
nominee, together with a proposed resolution to assist the Council during the confirmation
process.

I would appreciate the Council’s earliest consideration of this nomination for confirmation.
Please do not hesitate to contact me, or Steven Walker, Director, Mayor’s Office of Talent and

Appointments, should the Council require additional information.

Sincerely,

L
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£Chairman’Phil endelson
at the request of the Mayor

A PROPOSED RESOLUTION

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

Chairman Phil Mendelson, at the request of the Mayor, introduced the following resolution,
which was referred to the Committee on

To confirm the reappointment of Mr. Charles Murphy to the Public Employee Relations Board.
RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Public Employee Relations Board Charles J. Murphy
Confirmation Resolution of 2017”.
Sec. 2. The Council of the District of Columbia confirms the reappointment of:
Mr. Charles J. Murphy
1000 New Jersey Avenue SW #513
Washington, DC 20003
(Ward 6)
as a neutral public member of the Public Employee Relations Board, established by section 501
of the District of Columbia Comprehensive Merit Personnel Act of 1978, effective March 3,
1979 (D.C. Law 2-139; D.C. Official Code § 1-605.01), and in accordance with section 2 of the
Confirmation Act of 1978, effective March 3, 1979 (D.C. Law 2-142; D.C. Official Code § 1-
523.01), for a term to end December 12, 2019.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution,

upon its adoption, to the nominee and to the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately.



RESUME AND CURRICULUM VITA

Charles J. Murphy
EDUCATION
BS. (Psychology, 1964) Morgan State University
MBA  (Business Management, 1970) ¥
Madison
PhD.  (Business Management and
Labor Relations, 1972) ]
Madison

Post Doctoral Studics (Business Strategy,
1985-1986) |
College Park

MANAGEMENT EXPERIENCE

.Chairman (and owner), Meridian Gate Development Company, I.LC (Rental
and condominium real estate in the Washington, DC area.) 2008-present

I have been buying and selling real estate at various times in the Washington area
since 1982.1 currently have under development in various stages more than 25
condominium units in Northwest Washington, DC

2.Franchise Entrepreneur, McDonald's Corporation, 1986-2844

In 1986,1 became a multiple McDonald's franchise owner in the Washington DC
area. | sold my last restaurant 13years later.

3. Board of Directors, Franklin Square Club, 1998-present

In 19911 became one of the founders and board member of a racially diverse private
member ship club in Washington DC with over 500 members since sold to Clubs of
America

4. Chairman and Founder, Phoenix Pharmaceuticals, Inc., Board of Directors,
I 995-present



m&lanadmtggmbeofﬁebomdofdl?brsMhﬂubdagowof
15, pharmacists and pharmaceutical salesmen formed a company to co-meret
mrejor brand pharmaceutical products in special merlets throughout the eastem US
with great success.

6. Chairmen of Board of Directors, Adventures in Advertising, LLC, 1997-2003)

Inl997,Ijoh’edafom'cﬁnggmpmpmdweaﬁ'amlfsemspeoaﬂy'
advertising, This business 15 still operating as a franchise business
7. Chairman and Co-Founder, Board of Directors, Thurgood Marshall Center
for Service Heritage, 1998-2010 .
In 2000, we formed a founders group to raise 6 million dollars to stertup the project
including total renovation of a building, which is now on the National Historic
Regjstry. This bullding is a Washington DC landrmark building that hes been at the
center of a many cultural, legal and historical contributiors of meny famous African
Americans linn it's opening in 1912 until its closing in 1970. Its renaissance s the
Thurgood Marshell Center is as a beacon for social and economic justice and includes
msforfmnﬂi&anddﬂdzm%pmjediscmﬂy\almdatunﬁﬂim
ollars.

Soc%mm African American Entrepreneurial Support Foundation, 2000-
2

In2000, I wes one of 8 radlly diverse founding group members interested in
developing and seeking venture and individual investments in African American
b@mWembads&dmeymﬁopaaﬁedahh]mem
minority ies to compete for fundingin themarket and to 1 themto
sources of funding.

9.Nominated to the Board of Directors of the American Mutual
Funds of Ametica, The Capital Group, Los Angeles California, 2010-
present
It is expected that a seat will be available on ore or more of the board for the 10 funds
in the family of funds by the year 2012 ifrot before. At present the mutal fund
industry is undergping messive change in issues with respect to corporate govemance.
10. MEMBI’SII_IK“(S)F the Board of Directors, 1732 Canal Stt%t{éLC,
2008-present. This corporation recently acquired a 1063 room
l«ownastheGmrdPrP.algceHoteIMNew ireans, LA. The intention,
after the $65 miillion dollar renovation is completed is to develop a450 -
hrnit apggmt complex for active seniors including mixed use ground
oor . ‘

SAMPLE OF CONSULTING/BUSINESS EXPERIENCES
REQUIRING INTERNATIONAL TRAVEL

LDirector, Summer Training Programs for Africans in Nigeria, Liberia in basic business management
and Entrepreneurship, Howard University, 1980, 1982, and 1985.
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s 1y, C J., "Race and Sex in the Oaaupation and Income Attainment Models," 1979,

e AT s

6Murphy, C ], and Peek, M, (co-editors) Abstracts of Papers Presented ar the Armual Conference
of the Association of Social and Behavioral Sciences, Nashville,(i984.

7Muphy, C ., and Peek, M, (co-cditors) Abstracts of 1 Presented at the Armual Conference
of the zsodaﬁon of Soaa](md Behavioral Scienc;ﬁﬂanta, 1985,

8 Williarrs, E. L,  CJ., "Quelity Gircles in Armerican Compenies and Urtion Involverrernt,”
National Public istration Review, 1986, p.17-29.

%Muaphy, C L, “Smell Business Development in South Africa," Urppublished maruscript, 1992
10Muphy, C ], “Survey of Black Business Formation Types in Southem Africa,” Unpublished
nmmmx)];t, 1994 e

11 Murphy, C..,, Therole of NAFCOC in South Africeis Black Business Development, “Unpublished
for University Management Series, 1995.

12Manphy, Chardes |, The ofmwgasatmngﬁeﬁad"l'msatMDa'aldngm' of
Washington, DC'I, 1992,type

13 ,C 1."'I'hefstfoodxslmmﬁbm’lﬁsaxﬂﬁmseofm)alhrs' in franchising”",
Unpublished manuseript, 1994

14Muphy, C ], Diversity Theory and Business Strategy in the fields of Co-promotion in the
Pharmaceutical industry, Unpublished manuscript, 997

15}\’1'%}1)"  Charles, ] Micro-enterprise among the US and, African and Latino populations, 1999-
2000-2001 J ’

Research Proposah Funded

I. International Consortium for Educational Cmguting (ICEC) fo
business for Business Policy and
1984-1989.

Amount: $ 37,000.00
2 Howard University Academic Affairs Research Program (en a Bumout Sudy), 198,
Amount: $ 8,700.00
-3. US Department of Transportation (on a right-of-way-study), 1995
Amount $77077

1 the development of 2 computer- aided

.

ip courses, Camegie-Melon University,

Academic Journal Management and Participation.

L. Editor, Journal of Secial and Behavioral Sciences, 1999 to 2007.

2 Editorial Review Board, Joumal of Afro-American Studies, 1975-77
Hoc Referee of Manuscripts:

3 .Reviewer, Society of Franchising Journal, 1994-present



Current Research Interests
6. Managing competitive advantage in startup organizations

Sample of Papers Presented at Conferences From 1980-2010

7.M§3hy, C ], (discussant) of by Peter Beane, Peter Hearse Associates, "Measurement and
Use of Opportunity Cost inan mec Modd of Entrepreneviship,” Arrmal Meeting of Atizrta
Economic Society, Washington, D.C., 2600.

10.Murphy, CJ."The size and type of Black Franchise businesses, ASBS, 2001

MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS

Academy of Management
Society of Franchising
American Rataurant Association

Research Cormmittee, SBPA, 1980-98,2005
Chairman, Reseanch Committee, 1LMR, 1979-87
Crainnan, Graciate Programs Conmittee, 1981-99



Academic Comumittee, 1995-1998

Continuing Education Committee, SBPA, 1980-87

Library Committee, 1979-87

Oagﬁn, Appointments, Promotions and Tenure Committee, Management Dept, 1982-2002,, 2009-

Chairman, intment, Promotions and Temae Comniittee , Business School-Wide ,1985-1988,
1992-1995, 2000-2003( Member only-2007,2011).
Management Department Curticuluna Committee, 1989-2011

Management Department Executive Cormmittee, 2003- 2011



Executive Office of the Mayor - Office of Talent and Appointments
John A. Wilson Building | 1350 Pennsylvania Avenue, Suite 600 | Washington, DC 20004

Dr. Charles Murphy

Dr. Charles Murphy is a retired business expert and entrepreneur.

Dr. Murphy has extensive experience in business, teaching, and
research. He has worked in Africa and China as a consultant for
various unions and organizations focused on entrepreneurship. He
has also been the chairman of several companies and
organizations, such as the Meridian Gate Development Company,
LLC, and the African American Entrepreneurial Support
Foundation. Dr. Murphy’s teaching experience includes teaching
several courses on business management as an associate professor
at Howard University School of Business and as a visiting
associate professor at Rutgers University Graduate School of
Business Administration. His research has been published in
journals  such asJowrnal of Social and  Behavioral
Scientists and Academy of Management Proceedings. Dr. Murphy
currently serves on the Public Employee Relations Board.

A Ward 6 resident, Dr. Murphy received a Bachelor of Science from Morgan State University, a
Master of Business Administration from the University of Wisconsin-Madison, a doctorate from
the University of Wisconsin-Madison, and conducted postdoctoral studies at the University of
Maryland-College Park.




GOVERNMENT OF THE DISTRICT OF COLUMBIA
Executive Office of Mayor Muriel Bowser

*x Kk %k
WE ARE

T TESTE——
WASHINGTON
R

Office of the General Counsel to the Mayor

To: Lolita S. Alston, Steve Walker

From: Betsy Cavendish

Date: June 13, 2017

Subject: Legal sufficiency review of legislation nominating Mary Anne Gibbons, Ann Hoffman, and

Charles Murphy to the Public Employees Relations Board

ThlS 1S tO Certlf}/ that this office has reviewed the above-referenced legislation and found

it to be legally unobjectionable. If you have any questions in this regard, please do not hesitate to call me at 202-
724-7681.

Elizabeth Cavendish

The John A, Wilson Building « 1350 Pennsylvania Avenue. NW  +  Suite 300 + Washington, D.C. 20004 « Office (202) 724-7681



