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Referred to Committee on LABOR AND PUBLIC EMPLOYEES

Introduced by:
(LAB)

AN ACT MAKING MINOR AND TECHNICAL CHANGES TO LABOR
DEPARTMENT STATUTES.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:

—_

Section 1. Section 10-95h of the general statutes is repealed and the

N

following is substituted in lieu thereof (Effective from passage):

(a) Not later than November thirtieth each year, the joint standing
committees of the General Assembly having cognizance of matters
relating to education, higher education and employment advancement
and labor shall meet with the chairperson of the Technical Education
and Career System board and the superintendent of the Technical

Education and Career System, the Labor Commissioner and such other

O 0 3 & O b= W

persons as they deem appropriate to consider the items submitted

10  pursuant to subsection (b) of this section.
11 (b) On or before November fifteenth, annually:

12 (1) The Labor Commissioner shall submit the following to the joint
13 standing committees of the General Assembly having cognizance of

14  matters relating to education, higher education and employment
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advancement and labor: (A) Information identifying general economic
trends in the state; (B) occupational information regarding the public
and private sectors, such as continuous data on occupational
movements; and (C) information identifying emerging regional, state
and national workforce needs over the next [thirty] ten years.

(2) The superintendent of the Technical Education and Career System
shall submit the following to the joint standing committees of the
General Assembly having cognizance of matters relating to education,
higher education and employment advancement and labor: (A)
Information ensuring that the curriculum of the Technical Education
and Career System is incorporating those workforce skills that will be
needed for the next [thirty] ten years, as identified by the Labor
Commissioner in subdivision (1) of this subsection, into the technical
education and career schools; (B) information regarding the
employment status of students who graduate from or complete an
approved program of study at the Technical Education and Career
System, including, but not limited to: (i) Demographics such as age and
gender, (ii) course and program enrollment and completion, (iii)
employment status, and (iv) wages prior to enrolling and after
graduating; (C) an assessment of the adequacy of the resources available
to the Technical Education and Career System as the system develops
and refines programs to meet existing and emerging workforce needs;
(D) recommendations to the Technical Education and Career System
board to carry out the provisions of subparagraphs (A) to (C), inclusive,
of this subdivision; (E) information regarding staffing at each technical
education and career school for the current academic year; and (F)
information regarding the transition process of the Technical Education
and Career System as an independent agency, including, but not limited
to, the actions taken by the Technical Education and Career System
board and the superintendent to create a budget process and maintain
programmatic consistency for students enrolled in the technical
education and career system. The superintendent shall collaborate with
the Labor Commissioner to obtain information as needed to carry out
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the provisions of this subsection.

Sec. 2. Section 31-3b of the general statutes is repealed and the

following is substituted in lieu thereof (Effective from passage):

[(a) The Labor Commissioner shall appoint a job training coordinator
who shall develop and implement innovative programs which will
provide (1) job training for (A) workers who are needed by industries
planning to locate in Connecticut or by industries located in this state,
(B) unskilled entry level workers, (C) workers in need of retraining due
to the obsolescence of their skills and (D) workers who need skill
training to qualify for advancement, (2) an incentive for the
establishment of apprenticeship programs in selected occupations;
provided no program shall be developed for occupations where prior
skill or training is not typically a prerequisite to hiring, and (3) work
training opportunities and placement of the chronically unemployed

under section 31-3d.

(b) The Labor Commissioner is authorized to establish an interagency
program coordinating committee to coordinate the application of all
available resources for the purposes of this section. Said committee shall
consist of representatives of various employment and training agencies
within the Labor Department and representatives of the Department of
Education and the Department of Economic and Community

Development.]

[(c)] (@) The Labor Commissioner may contract with any public or

private agency for educational and job training services.

[(d)] (b) The Labor Commissioner may accept and receive funds from
any public or private source which become available for the purposes of
this section and section 31-3d.

Sec. 3. Section 31-3h of the general statutes is repealed and the
following is substituted in lieu thereof (Effective from passage):

LCO No. 2014 30f18
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(a) There is created, within the Labor Department, the Connecticut

Employment and Training Commission.
(b) The duties and responsibilities of the commission shall include:

(1) Carrying out the duties and responsibilities of a state [job training
coordinating council] workforce development board pursuant to the
federal [Job Training Partnership Act, 29 USC 1532] Workforce
Innovation and Opportunity Act, 29 USC 3101, et seq., as amended from

time to time, [a state human resource investment council pursuant to 29
USC 1501 et seq., as amended from time to time,] and such other related

entities as the Governor may direct;

(2) Reviewing all employment and training programs in the state to
determine their success in leading to and obtaining the goal of economic
self-sufficiency and to determine if such programs are serving the needs

of Connecticut's workers, employers and economy;

(3) Reviewing and commenting on all employment and training
programs enacted by the General Assembly;

(4) Implementing the federal Workforce Innovation and Opportunity
Act of 2014, P.L. 113-128, as amended from time to time. Such
implementation shall include (A) developing, in consultation with the
regional workforce development boards, a single Connecticut
workforce development plan that (i) complies with the provisions of
said act and section 31-11p, and (ii) includes comprehensive state
performance measures for workforce development activities specified
in Title I of the federal Workforce Innovation and Opportunity Act of
2014, P.L. 113-128, as amended from time to time, which performance
measures comply with the requirements of 20 CFR Part 666.100, (B)
making recommendations to the General Assembly concerning the
allocation of funds received by the state under said act and making
recommendations to the regional workforce development boards
concerning the use of formulas in allocating such funds to adult

employment and job training activities and youth activities, as specified
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in said act, (C) providing oversight and coordination of the state-wide
employment statistics system required by said act, (D) as appropriate,
recommending to the Governor that the Governor apply for workforce
flexibility plans and waiver authority under said act, after consultation
with the regional workforce development boards, (E) developing
performance criteria for regional workforce development boards to
utilize in creating a list of eligible providers, and (F) on or before
December 31, 1999, developing a uniform individual training accounts
voucher system that shall be used by the regional workforce
development boards to pay for training of eligible workers by eligible

providers, as required under said act;

(5) Developing and overseeing a plan for the continuous
improvement of the regional workforce development boards

established pursuant to section 31-3k, as amended by this act;

(6) Developing incumbent worker, and vocational and manpower
training programs, including customized job training programs to
enhance the productivity of Connecticut businesses and to increase the
skills and earnings of underemployed and at-risk workers, and other
programs administered by the regional workforce development boards.
The Labor Department, in collaboration with the regional workforce
development boards, shall implement any incumbent worker and
customized job training programs developed by the commission

pursuant to this subdivision; and

(7) Developing a strategy for providing comprehensive services to
eligible youths, which strategy shall include developing youth
preapprentice and apprentice programs through, but not limited to,
technical education and career schools, and improving linkages
between academic and occupational learning and other youth

development activities. [; and

(8) Coordinating an electronic state hiring campaign to encourage the

reemployment of workers fifty years of age or older to be administered
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through the Labor Department's Internet web site, which shall include
testimony from various employers that demonstrates the value of hiring
and retaining workers fifty years of age or older. Not later than January
1, 2015, the commission shall submit a report, in accordance with section
11-4a, to the joint standing committee of the General Assembly having

cognizance of matters relating to labor on the status of such campaign.]

Sec. 4. Section 31-3j of the general statutes is repealed and the
following is substituted in lieu thereof (Effective from passage):

As used in sections 31-3j to 31-3r, inclusive, as amended by this act:

(1) "Board" means a regional work force development board

established under section 31-3k, as amended by this act;

(2) "Commission" means the Connecticut Employment and Training

Commission created under section 31-3h, as amended by this act;

(3) "Commissioner" means the Labor Commissioner;

(4) ["Job Training Partnership Act"] "Workforce Innovation and

Opportunity Act" means the federal [Job Training Partnership Act, 29
USC 1501] Workforce Innovation and Opportunity Act, 29 USC 3101, et

seq., as from time to time amended;

(5) "Municipality" means a town, city, borough, consolidated town

and city or consolidated town and borough;

(6) "Work force development region" or '"region" means an area

designated as a service delivery area in accordance with the provisions

of the [Job Training Partnership Act] Workforce Innovation and
Opportunity Act.

Sec. 5. Section 31-3k of the general statutes is repealed and the
following is substituted in lieu thereof (Effective from passage):

(a) There is established within the Labor Department a regional work
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force development board for each work force development region in the
state. Each board shall assess the needs and priorities for investing in
the development of human resources within the region and shall
coordinate a broad range of employment, education, training and
related services that shall be focused on client-centered, lifelong
learning and shall be responsive to the needs of local business, industry,

the region, its municipalities and its citizens.
(b) Each board, within its region, shall:

(1) Carry out the duties and responsibilities of a [private industry
council under the Job Training Partnership Act, provided the private
industry council within the region elects by a vote of its members to
become a board and the Labor Commissioner approves the council as a

regional work force development board] workforce development board

pursuant to the Workforce Innovation and Opportunity Act.

(2) Within existing resources and consistent with the state
employment and training information system and any guidelines issued
by the commissioner under subsection (b) of section 31-2, (A) assess
regional needs and identify regional priorities for employment and
training programs, including, but not limited to, an assessment of the
special employment needs of unskilled and low-skilled unemployed
persons, including persons receiving state-administered general
assistance or short-term unemployment assistance, (B) conduct
planning for regional employment and training programs, (C)
coordinate such programs to ensure that the programs respond to the
needs of labor, business and industry, municipalities within the region,
the region as a whole, and all of its citizens, (D) serve as a clearinghouse
for information on all employment and training programs in the region,
(E) prepare and submit an annual plan containing the board's priorities
and goals for regional employment and training programs to the
commissioner and the commission for their review and approval, (F)
review grant proposals and plans submitted to state agencies for
employment and training programs that directly affect the region to
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determine whether such proposals and plans are consistent with the
annual regional plan prepared under subparagraph (E) of this
subdivision and inform the commission and each state agency
concerned of the results of the review, (G) evaluate the effectiveness of
employment and training programs within the region in meeting the
goals contained in the annual regional plan prepared under
subparagraph (E) of this subdivision and report its findings to the
commissioner and the commission on an annual basis, (H) ensure the
effective use of available employment and training resources in the
region, and (I) allocate funds where applicable for program operations

in the region.

(3) Provide information to the commissioner concerning (A) all
employment and training programs, grants or funds to be effective or
available in the region in the following program year, (B) the source and
purpose of such programs, grants or funds, (C) the projected amount of
such programs, grants or funds, (D) persons, organizations and
institutions eligible to participate in such programs or receive such
grants or funds, (E) characteristics of clients eligible to receive services
pursuant to such programs, grants or funds, (F) the range of services
available pursuant to such programs, grants or funds, (G) goals of such
programs, grants or funds, (H) where applicable, schedules for
submitting requests for proposals, planning instructions, proposals and
plans, in connection with such programs, grants or funds, (I) the
program period for such programs, grants or funds, and (J) any other
data relating to such programs, grants or funds that the commissioner

or the commission deems essential for effective state planning.

(4) Carry out the duties and responsibilities of the local board for
purposes of the federal Workforce Innovation and Opportunity Act. [of
2014, P.L. 113-128, as from time to time amended.

(5) Establish a worker training education committee comprised of
persons from the education and business communities within the
region, including, but not limited to, regional community-technical
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colleges and technical education and career schools.]

(c) Each board shall make use of grants or contracts with appropriate
service providers to furnish all program services under sections 31-3j to

31-3r, inclusive, as amended by this act, unless the commission concurs

with the board that direct provision of a service by the board is
necessary to assure adequate availability of the service or that a service
of comparable quality can be provided more economically by the board.
Any board seeking to provide services directly shall include in the
annual regional plan submitted to the commissioner and the
commission under subparagraph (E) of subdivision (2) of subsection (b)
of this section its plan to provide services directly and appropriate
justification for the need to do so. When the decision to provide services
directly must be made between annual planning cycles, the board shall
submit to the commissioner and the commission a plan of service and
appropriate justification for the need to provide services directly. Such
plan of service shall be subject to review and approval by the

commission.

(d) On October 1, 2002, and annually thereafter, each board shall
submit to the Labor Department comprehensive performance measures
detailing the results of any education, employment or job training
program or activity funded by moneys allocated to the board, including,
but not limited to, programs and activities specified in the federal
Workforce Innovation and Opportunity Act of 2014, P.L. 113-128, as
from time to time amended. Such performance measures shall include,
but shall not be limited to, the identity and performance of any vendor
that enters into a contract with the board to conduct, manage or assist
with such programs or activities, the costs associated with such
programs or activities, the number, gender and race of persons served
by such programs or activities, the number, gender and race of persons
completing such programs or activities, occupational skill types, the
number, gender and race of persons who enter unsubsidized
employment upon completion of such programs or activities, the

number, gender and race of persons who remain in unsubsidized
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employment six months later and the earnings received by such

persons.

Sec. 6. Section 31-3/ of the general statutes is repealed and the
following is substituted in lieu thereof (Effective from passage):

The members of a board shall be appointed by the chief elected
officials of the municipalities in the region in accordance with the
provisions of an agreement entered into by such municipalities. In the
absence of an agreement the appointments shall be made by the
Governor. The membership of each board shall satisfy the requirements
[for a private industry council as provided under the Job Training
Partnership Act and the requirements of the federal] of the Workforce
Innovation and Opportunity Act. [of 2014, P.L. 113-128, as from time to
time amended. To the extent consistent with such requirements: (1)
Business members shall constitute a majority of each board and shall
include owners of businesses, chief executives or chief operating officers
of nongovernmental employers, or other business executives who have
substantial management or policy responsibilities. Whenever possible,
at least one-half of the business and industry members shall be
representatives of small businesses, including minority businesses; (2)
the nonbusiness members shall include representatives of community-
based organizations, state and local organized labor, state and
municipal government, human service agencies, economic
development agencies and regional community-technical colleges and
other educational institutions, including secondary and postsecondary
institutions and regional vocational technical schools; (3) the
nonbusiness representatives shall be selected by the appointing
authority from among individuals nominated by the commissioner and
the organizations, agencies, institutions and groups set forth in
subdivisions (2) and (5) of this section, and each appointing authority
shall solicit nominations from the commissioner and the organizations,
agencies, institutions and groups set forth in subdivisions (2) and (5) of
this section; (4) labor representatives shall be selected from individuals

recommended by recognized state and local labor federations in a
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manner consistent with the federal Job Training Partnership Act and the
federal Workforce Innovation and Opportunity Act of 2014, P.L. 113-
128, as from time to time amended; (5) the board shall represent the
interests of a broad segment of the population of the region, including
the interests of welfare recipients, persons with disabilities, veterans,
dislocated workers, younger and older workers, women, minorities and
displaced homemakers; and (6) in each region where a private industry
council has elected by a vote of its members to become a regional work
force development board and the commissioner has approved the
council as a board, the initial membership of each board shall include,
but not be limited to, the business members of the private industry

council in the region.]

Sec. 7. Section 31-3n of the general statutes is repealed and the

following is substituted in lieu thereof (Effective from passage):

(@) The commissioner, in consultation with the commission, [shall]

may adopt regulations in accordance with chapter 54 to carry out the

provisions of sections 31-3j to 31-3r, inclusive, as amended by this act.
The regulations [shall] may establish criteria for the organization and
operation of the board and for ensuring that the membership of each

board satisfies the requirements of section 31-3/, as amended by this act.

(b) The commissioner, acting through the commission, shall facilitate
communication and exchange of information between the boards and

state agencies involved in employment and training.

(c) The commissioner shall distribute all information received under

the provisions of sections 31-3j to 31-3r, inclusive, as amended by this

act, to the commission in order to ensure that the review and

coordination duties of the commission are effectively carried out.

(d) The commissioner shall submit each annual regional plan
prepared pursuant to subparagraph (E) of subdivision (2) of subsection
(b) of section 31-3k, as amended by this act, together with the
recommendations of the commissioner and the commission, to the
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Governor for final approval.

(e) The commissioner shall approve, in consultation with the
commission, each board established pursuant to section 31-3k, as

amended by this act, which meets the requirements of sections 31-3j to

31-3r, inclusive, as amended by this act.

Sec. 8. Section 31-3r of the general statutes is repealed and the

following is substituted in lieu thereof (Effective from passage):

Nothing in sections 31-3j to 31-3r, inclusive, as amended by this act,

shall be construed or administered in any manner that would conflict
with the requirements of the [Job Training Partnership Act] Workforce
Innovation and Opportunity Act or supersede any statutory duties,

responsibilities or obligations of any agency or board, including, but not

limited to, any local board of education.

Sec. 9. Subsection (e) of section 31-3pp of the general statutes is

repealed and the following is substituted in lieu thereof (Effective from
passage):

(e) (1) An eligible small business or eligible small manufacturer may
apply to the department for a grant to subsidize on-the-job training for
a preapprentice, where "preapprentice" means a person, [who is (A) a
current student at a public or private high school, preparatory school or
institution of higher education, or (B) not more than eighteen years of

age and] student or minor employed under a written agreement with an

apprenticeship program sponsor for a term of training and employment
not exceeding two thousand hours or twenty-four months in duration,

and registered with the Labor Department. "Preapprentice" does not

include a person who was employed in this state by a related person
with respect to the eligible small business during the prior twelve
months or a person employed on a temporary or seasonal basis by a
retailer, as defined in section 42-371.

(2) Grants to eligible small businesses or eligible small manufacturers
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under the Subsidized Training and Employment program shall be in the
following amounts: (A) For the first thirty calendar days a preapprentice
is employed, one hundred per cent of an amount representing the cost
of on-the-job training for such preapprentice, but in no event shall such
amount exceed ten dollars per hour; (B) for the thirty-first to ninetieth,
inclusive, calendar days, seventy-five per cent of such amount; (C) for
the ninety-first to one hundred fiftieth, inclusive, calendar days, fifty per
cent of such amount; and (D) for the one hundred fifty-first to one
hundred eightieth, inclusive, calendar days, twenty-five per cent of such
amount. Grants shall be cancelled as of the date the preapprentice leaves
his or her apprenticeship with the eligible small business or eligible
small manufacturer.

Sec. 10. Section 31-22m of the general statutes is repealed and the
following is substituted in lieu thereof (Effective from passage):

When used in sections 31-22m to 31-22q, inclusive, as amended by

this act, and 31-22u, "apprentice" means a person employed under a

written agreement to work at and learn a specific trade and registered

with the Labor Department; "apprentice agreement" means a written

agreement entered into by an apprentice, or on his behalf by his parent
or guardian, with an employer, or with an association of employers and
an organization of employees acting as a joint apprenticeship
committee, which agreement provides for not less than two thousand
hours of work experience in approved trade training consistent with
recognized requirements established by industry or joint labor-industry
practice and for the number of hours of related and supplemental
instructions prescribed by the Connecticut State Apprenticeship
Council or which agreement meets requirements of the federal
government for on-the-job training schedules which are essential, in the
opinion of the Labor Commissioner, for the development of manpower
in Connecticut industries; "council" means the Connecticut State

Apprenticeship Council and "preapprentice" means a person, student or

minor (1) employed under a written agreement with an apprenticeship

sponsor for a term of training and employment not exceeding two
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thousand hours or twenty-four months in duration, and (2) registered

with the Labor Department.

Sec. 11. Section 31-230 of the 2020 supplement to the general statutes
is repealed and the following is substituted in lieu thereof (Effective from

passage):

(@) An individual's benefit year shall commence with the beginning
of the week with respect to which the individual has filed a valid
initiating claim and shall continue through the Saturday of the fifty-first
week following the week in which it commenced, provided no benefit
year shall end until after the end of the third complete calendar quarter,
plus the remainder of any uncompleted calendar week that began in
such quarter, following the calendar quarter in which it commenced,
and provided further, the benefit year of an individual who has filed a
combined wage claim, as described in subsection (b) of section 31-255,
shall be the benefit year prescribed by the law of the paying state. In no
event shall a benefit year be established before the termination of an
existing benefit year previously established under the provisions of this
chapter. Except as provided in subsection (b) of this section, the base
period of a benefit year shall be the first four of the five most recently
completed calendar quarters prior to such benefit year, provided such
quarters were not previously used to establish a prior valid benefit year
and provided further, the base period with respect to a combined wage
claim, as described in subsection (b) of section 31-255, shall be the base
period of the paying state, except that for any individual who is eligible
to receive or is receiving workers' compensation or who is properly
absent from work under the terms of the employer's sick leave or

disability leave policy, the base period shall be the [first four of the five

most recently worked quarters] four consecutive quarters immediately

preceding the most recently worked prior to such benefit year, provided

such quarters were [consecutive and] not previously used to establish a
prior valid benefit year and provided further, the last most recently
worked calendar quarter is no more than twelve calendar quarters prior

to the date such individual makes an initiating claim. As used in this
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section, an initiating claim shall be deemed valid if the individual is
unemployed and meets the requirements of subdivisions (1) and (3) of
subsection (a) of section 31-235. The base period of an individual's
benefit year shall include wages paid by any nonprofit organization
electing reimbursement in lieu of contributions, or by the state and by
any town, city or other political or governmental subdivision of or in
this state or of any municipality to such person with respect to whom
such employer is subject to the provisions of this chapter. With respect
to weeks of unemployment beginning on or after January 1, 1978, wages
for insured work shall include wages paid for previously uncovered
services. For purposes of this section, the term "previously uncovered
services" means services that (1) were not employment, as defined in
section 31-222, and were not services covered pursuant to section 31-
223, at any time during the one-year period ending December 31, 1975;
and (2) (A) are agricultural labor, as defined in subparagraph (H) of
subdivision (1) of subsection (a) of section 31-222, or domestic service,
as defined in subparagraph (J) of subdivision (1) of subsection (a) of
section 31-222, or (B) are services performed by an employee of this state
or a political subdivision of this state, as provided in subparagraph (C)
of subdivision (1) of subsection (a) of section 31-222, or by an employee
of a nonprofit educational institution that is not an institution of higher
education, as provided in subparagraph (E)(iii) of subdivision (1) of
subsection (a) of section 31-222, except to the extent that assistance
under Title II of the Emergency Jobs and Unemployment Assistance Act

of 1974 was paid on the basis of such services.

(b) The base period of a benefit year for any individual who is
ineligible to receive benefits using the base period set forth in subsection
(a) of this section shall be the four [most recently completed calendar]

consecutive quarters immediately preceding the most recently worked

quarters prior to the individual's benefit year, provided such quarters
were not previously used to establish a prior valid benefit year, except
that for any such individual who is eligible to receive or is receiving

workers' compensation or who is properly absent from work under the
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terms of an employer's sick leave or disability leave policy, the base
period shall be the four most recently worked calendar quarters prior to
such benefit year, provided such quarters were consecutive and not
previously used to establish a prior valid benefit year and provided
further, the last most recently worked calendar quarter is not more than
twelve calendar quarters prior to the date such individual makes the
initiating claim. If the wage information for an individual's most
recently worked calendar quarter is unavailable to the administrator
from regular quarterly reports of systematically accessible wage
information, the administrator shall promptly contact the individual's

employer to obtain such wage information.

Sec. 12. Subsection (a) of section 31-235 of the general statutes is

repealed and the following is substituted in lieu thereof (Effective from
passage):

(@) An unemployed individual shall be eligible to receive benefits
with respect to any week only if it has been found that (1) such
individual has made claim for benefits in accordance with the
provisions of section 31-240 and has registered for work at the public
employment bureau or other agency designated by the administrator
within such time limits, with such frequency and in such manner as the
administrator may prescribe, provided failure to comply with this
condition may be excused by the administrator upon a showing of good
cause therefor; (2) except as provided in subsection (b) of this section,
such individual is physically and mentally able to work and is available
for work and has been and is making reasonable efforts to obtain work,
provided the individual shall not be considered to be unavailable for
work solely because the individual is attending a school, college or
university as a regularly enrolled student during the separation from
employment, within the limitations of subdivision (6) of subsection (a)
of section 31-236, and provided further, the individual shall not be
considered to be lacking in efforts to obtain work if, as a student, such
efforts are restricted to employment which does not conflict with the

individual's regular class hours as a student, and provided the
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Raised Bill No. 5384

administrator shall not use prior "patterns of unemployment" of the
individual to determine whether the individual is available for work; (3)
such individual has been paid wages by an employer who was subject
to the provisions of this chapter during the base period of the current
benefit year in an amount at least equal to forty times the individual's
benefit rate for total unemployment, provided an unemployed
individual who is sixty-two years of age or older and is involuntarily
retired under a compulsory retirement policy or contract provision shall
be eligible for benefits with respect to any week, notwithstanding
subdivisions (1) and (2) of this subsection, if it is found by the
administrator that the individual has made claim for benefits in
accordance with the provisions of section 31-240, has registered for
work at the public employment bureau, is physically and mentally able
to work, is available for work, meets the requirements of this
subdivision and has not refused suitable work to which the individual
has been referred by the administrator; (4) such individual participates
in reemployment services, such as job search assistance services, if the
individual has been determined to be likely to exhaust regular benefits
and need reemployment services pursuant to a profiling or

reemployment services and eligibility assessment system established by

the administrator unless the administrator determines that (A) for

purposes of the profiling system only, the individual has completed

such services, or (B) there is justifiable cause for the individual's failure
to participate in such services. The administrator shall adopt
regulations, in accordance with the provisions of chapter 54, for the

administration of the reemployment services and eligibility assessment

system and the profiling system. For purposes of subdivision (2) of this
subsection, "patterns of unemployment" means regularly recurring
periods of unemployment of the claimant in the years prior to filing the
claim in question.

Sec. 13. Sections 31-3a, 31-3g, 31-3u, 31-3ff, 31-3ii, 31-22s and 31-250a
of the general statutes are repealed. (Effective from passage)
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This act shall take effect as follows and shall amend the following
sections:

Section 1 from passage 10-95h

Sec. 2 from passage 31-3b

Sec. 3 from passage 31-3h

Sec. 4 from passage 31-3j

Sec. 5 from passage 31-3k

Sec. 6 from passage 31-31

Sec. 7 from passage 31-3n

Sec. 8 from passage 31-3r

Sec. 9 from passage 31-3pp(e)

Sec. 10 from passage 31-22m

Sec. 11 from passage 31-230

Sec. 12 from passage 31-235(a)

Sec. 13 from passage Repealer section

Statement of Purpose:

To make minor and technical changes to Labor Department statutes.

[Proposed deletions are enclosed in brackets. Proposed additions are indicated by underline, except
that when the entire text of a bill or resolution or a section of a bill or resolution is new, it is not
underlined.]
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